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EMPLOYEES' STATE INSURANCE CORPORATION
" (STAFF AND CONDITIONS OF SERVICE)

REGULATIONS, 1959

( Corrected upto 18.01.1992)
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SEPLOYEES ' STATE TNSUBANCE CORPORATTON
NOTIFICATION®
NEW DELHI, 16th DECEMBER, 1959

"
No.2,2.1.56 Estt. En exercise of the powers conferred
by wub-ssction (1) of Sectich 97 read with clause (ﬁxi} of
sub-section (2) and sub-ssction {2~A) of that Section and
Eub-section {(2) of Section 17 6f the Emﬁloyees‘ State
insurance Act, 1948 (34 of 1448), the Emploveas' State
fnsurarnog LOLpGratiOH hereby makes, with the approval of

»

the Central Movernment, the following regulatvions, namely:u
Emp];yeas' State Tnﬂurance Corporation
AR - (staff and Con&itiona of Servica]
Regulations, 1959 . .
1. Short Title and Cmmmancempnt - (l} These Requlaxlons

mAy Lo called the Enployess' State Insurance Corporation

{(Starff and-ﬁgndltions cf Service} Regulatians, 1259,

(2) They shall gome into forca at Qnce.

2. DEPINITIONS - In the requlations, unless the context
Seherwisa TR res
{a) . nagy means the Employees’ Stale Insursnce Act,
48 {34 of 1948);

(b))  "Comnissian® means the Union Fublic Servigs - .
bpwm:npiun* ' : )

T {e) YCorporation" means the Em loyewes! State ‘nourance
. Tk P

Corporation astahliéhed under the Aétj

(d)  “Director General® means the.Directﬁr General of
the Comporationy .

(e)]  "Epployee" means a person appointed to or borne
o0 the oadre of the staff of the Corporations |

£f)_ “Month" means a &a;endar monthy

- i

. - 34
att e B S b el
4

*Publaatgq 1n the Gazette of India PartwIIT Se»tianaIV -,
= on 26th Daeamber, 1939,
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{g} "Pust’ means a post under the lorporation and a
post shall be deemed to be é post in Class I, Class IX,
Class IT1 or Class IV, according as such past iz specified

in Class 1, Class Iz, Clags IiI or Class IV in the_First Schedule:

(h) “schedule® means schedule to these regulations;

(1) “Service";meanéfa service under the Corporation;

(i} "stending Committee" means the étanding Committes
of’;ha Corporations

{k) A1l other words and expressions usadlhefsinﬁftar but
not defined herein shall have the meaning assigned to them in
the relevant rules applicable to the cnrreépcnding classes pf

Central Lovernment . servants.

3. APPLICATION -~ Thesa regulations shall apply to every
Whole-tims employee of the Corporation, other than the Principal

OFficers appoihted undef Section 16 of ths Aty

Provided that a Governmént servant or én gmployaa of a
local authority, whoss*services have been or may be obtainad
on daputatioﬁ by tha Cﬁrpozaticn. may .be governad by auch terms
and cpnditions as may be settled by the Director Gepneral in

consultation_with the Government or the local authority convernsdé;

-
-~

<srovided further that ap employee appointed on contract or
Tenuire basis may be exempted from these regulations te such extent

and subject to the submission of a report to the Stapding Committe

4, Appointing Auﬁhority'- All apbﬂintmantd to poats shall be

made Wy the Dirsctor General:

brovided thatlthé Etanding Committee or the Dirsctor

Copneral may, by general or special order, delegate tc any other

authority or officer of the Corporation, powers to make éppointf
ments to any post or class of posts other than posts in Qlass I
and Class TE.
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5% _ Prabation:

.‘1(1) Every employee a2ppointed to & post by direct.fecrult-

TECT o LT ment with a view to his eventual substantive appoint-
ment to that post shall be on prebation for a period
ef two years except_that'in cage of appeintment by
direct recruitment to any busts for whicﬁ the age of

antry is 35 years or above and where no training is

involved, thg period of probatjon shall be one year.

{2} Persons whe are inducted into 8 service/group through
promotion shall also be on probation for a period of
two years., There will be no prubation for a paerson
Pramoted from one grade to another within the same
group excapt where the promotion involves a :hanga

in the group of posts in the same servica.

{3) Wotwithstanding the provisions contsined in (2) above,
a peraon, pr;hoted to £he post of Insurance FDSpEﬁtﬂr/
'Managgr Gr.Ii/Euperintendent/Dy. Manager from the:?rad*
of Head clerk/hssistaﬁtfman&ger Grade ITI/Personal
Assistants shall be on provaticon for a period of one

vear,

(#)  Wherever probation includes on the t{ob'or "Institu-

tional* training combined with actual performance eon,
1 the job, probation for a period of two vearg shall be

eszential ,

(3) In the case of those who are re~smployed before tha
age of superannuation i.e. ex-military personnel
thers will be probation of two years on their appoint-

ment/re-employment to civil post,

o

*Substituted By Not1rlCHEIon TbTIshed Th the 0ayotee TIToarTT

of India dated 16;6; 1990{part—III/Ee:t10n Iv)
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{7)

(8}

(10)
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There will be no probatien in the case of offi .rs
appointed to various pests on contract basis,

deputation, tenure basis, re-employment after

superannuation and permanent transfer,

The appointing authority may, in suitable cases,
extend the period of probaticn fof not more than

one yéar, except for special resasons, but no employee
shali, :Ln_iag;ase, be kept on probation for total

pariod” excéeding four years in any post.

The appeinting authority may, at its diacratiog count
any period or part thereof during which an emplLoyen
has successfully officlated in a post as period of -

probation in that post.

Confirmation of an employee will be made oniy on#
in his service and will be in the regular post in

the entry erade, An employee shail be confirmsd In

the post after :he has satisfactorily completed his

period of probation, and his case has been considered

by the DPC and has been cleared from all_angles.

-

The decision on the question whether an employee
should be confirmed or whether he should be deemead

to have completed the perlod of probation satis-
factorily or whether his probation should ba extended
shall ordinarily *be t;keﬁ within a parliod of
probation and cecmmunticataed to the emplﬂyee1t099ther
witth the réasons in case of extension, An employae
who does not make satisfactory progress or shows.

ﬁimself Lo ba inade@uate for the post in any way

II"ISHGUMI
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— '_1* shall be informed of his ahcrtﬁcbﬁinqé sufficiently
hefore the exXpiry of the initdisl period of prabatlon

to enable him to make special efforts for improvement,

6, Termination of Service:

(1} - Notwithstanding anything contained in these regulation

i¥

an employese shalil.not leave or discontinue his service
_ witﬁaut giving, where he is a permanent emplovee,
thres months' notice, and in any'other case uﬁa
month's nctice in wrlting of hias inteution to do so.
? to the oftlcer lncharge oF his cffice or in the case
! . ot th Head ﬂf an office tm the next superior -
. officer, and unfil the notice &0 givan is &cceptﬂd
by the appcinting authority. . |
(2} . The servicgs.aﬁ-a permanent employee may be termipated
| °h the ebolition of the pexmsnent post.held by hilm in
8 class or cadre or_re§u¢;gop;iq,tha:numb§f of posts
. An the_class_qr cadre, by the autharity compatent to
make appointments to ,the, pest which the amplOYE3 holds.

orn giving three months! notice or.pay in 1ieu thereofy.

L

provided that [this power shall ke axercisev wherﬂ the
appointing ‘authority. ia _Hot the’ Diractar L-F-'rllih‘»-‘ﬁl«
_w-wlth.the apprqval.of the Rirectgr Gemergl. |

[

*(3) The servicéé_of a tempararf enployae may be terminated
without. agsigning any re3son thsrefor, at any time,
after giving him one month's notice by the appointing

authoritys -

. . . . . LR TN
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* Suhstltuted vide Notlfigatian Ha, 1{1} 1/?2-Estt.
dated 3 22.7,1974 Gazette No. 34 dated -25.8.74.
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‘ Provlded th-.::t ‘the scwiceﬂ of ~ny opuch t‘xr;?loivee may bea
Lo bexrmivated Lqunwith*aﬂ& ox’ such’ térmtn rion th@'émployee shall
_ _qu%p;-vbﬁwEHQltlE%‘hﬂ LﬁimgaﬁﬁgmaeqﬂiWai 44 %o whe amount of his pay
f,Ierchgyﬁgﬁﬁa%%OQEQQﬁﬁ Frplegs pﬁ&id%jai‘ﬂ&dfca At “the same rates at
a -:Q which h& was d;ﬁwing theq,i@mgqiaﬁalg%ﬁéfofe the termination of

i ':-(

L

h:L_s sewice 1-"0]-?-; as t}xe C338, may ba,, f@r: the peyxied by .which such

wl

_i ’ ', : nmiticéﬂf{-i:\i;:{g{%ér 23 %@Q;Wsﬂf&ﬁ ¥ "‘“':.::_. SO ’_‘Lhi '% -
T T ARy e 8 ﬁJ’vaﬂ‘“f\"- S
cw et ARy NﬁtW1th5%%ﬂding i prpvlsicﬂé of Eub-regulatioﬂs (1),
o ()7 BG83 o whiskea “ompetgr£ ;ﬁéhorié}-ﬁés redson to believe
RS -‘fﬂha‘if' ndn empl?:y%e 'E%ufferlr:‘;b fro‘r.n-;c i o
. R :;“ Hr"“:_,-*# L

T R e
R i -'-'-Jf: R i

v {8y any contaqious disaaae, or’

- {bY . &, phyaical OF: mhental disability which in its opinion
| :wlqh JEhg @fﬁigiep;,ﬂtggﬁgrgeuoﬁ kils duties,
. .__\;.I'Ena;:. am:hqr,g‘gg,ﬂn fq;mﬁqwﬁwamﬁmﬂwéa o undergo a medical
:axamlnutlon 1n %ccorddpqe githvthesgréﬁqdmre applicable to the

| corlespandznc cagsgo;ies af Cant:alfﬁﬂvarnment gmployses 1in

aCLGldahFL_W wh,

mha}gxﬁri mnnﬁhpﬁnﬂhe«mﬁntral Civil Services
: M W f TR '{ .
(Medlcal Exaﬁunattbﬁ?’&dlbs;'IﬁS? as quifted £rom **time to

‘ -

t:me and aftrr the ILbUIt of ﬁuch mad4cal examination is availa-~

Dla. deal with the emaloyee ;n the manner spacified in the

3,

Rulcu afurasaid

L
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*Substituted v1de ESIC Nba;figa#igp Reill{ld=«1/66-Eatt, I
dated 31 ? 1969, gublishad in the Gazette of India
(PartmIII uecnan Iv} dt, lﬁth Ausgust, 1969
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**Substituvmﬁ wi dw HotifLCdtion Vq, ljﬂ/Ta-Estt I .
dated 24 3 73 publishéﬁ"ln Pa;tnl' .SEG;ion Ivet .- .7

,\.!.-l b

Gdzette c:f lne}ia Ho 40 dated. 13,. 1D 1973
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Pay, Leave, Provident Fund and Age of Retirement -

(1) The scales of pay attzched to the posts under the

Corporation shall be as set out in the First Schedule,

{2} The fegulations relating to the grant of leava,

benefit of gratuity and provident fund tc the employeas

‘and the age at which they shall retire or ghall be

retired from service, shall be as set cnt in the Second

Schedule,

{3} The fixation of pay, grant of increment and ceonnected

matters shall, in the case of an employee, be governed

by the provisions contained ip the Pundamental Rules ang

the Supplementary Rules framed thereunder. as applicable,

from time to time., to aemployeaes af_éhe,éen;ral Government,
The initial pay of employees appointed on the recommendatio:
ol the Commission wlill, however, be as racdmmendeg by thé

Cdmmissién.

{4) Nutﬁithstﬁnding the provisions of sub-regulation (3) -

{a) The initlal pay of a government servant,

- Lpermaneut ar ﬁempDrEIY} cn first appointment
in the Corporation, on the Yecommendation of
the Commission or otherwise, shall not be less
than what would have been admis;ible to him
if he were appointed to a post in gimilar
scale of pay upder the Central Government;

{b) The service, including the broken pericd of
service, rendered by a tamporary Government
servant under the Central Covernment in the

tiwme scale of pay similar to that to which he




o
—_ . - - -m f

‘1= aﬁpointed in the cDrpqration, shall be counted
for purpose of increment, provided.he is appointed -
in the Corporatién without a&ny break after the
termination of his service under the Centra:

Government,

(5) The emplovees will be entitled to such allowances
including travelling allowance and congessions ag may bhe
admissible from time to time to anrésponding category of

Central Government servants,

8% PENSTORARY BENEFITS

1) All employees of the Corporation other than {1}
Principal Officéra f;i) Pérabns appointed on contract (iii’ a
Government servant or employee of lﬁcal autherity who is ™
deputatlon _t0 the Corporation (iv) rewemployed penﬁianezﬁ_and
{v) PUrely tempordry employees on daily wages haﬁis, who -
éntered the service af the Cerperation on or after the 4th
Lecember, 1959 shall ba entitled t6 the benefits of pensini,
family pension.. death-cum-retiremont gratuity and sarvice

—"-“-"-F-.—--n-.____
gratuity for their'ser?ice in oo Corporation on the same

e

"Scale and subject to the same terms and conditions s are raid

down in che rension huleu of the Central Government i.a. tﬁe

J .

railes 1laid down in Central Civil Services{Pensiunl Rules, 9?2,

Z1vil Pensicns (Commutation} Rules, and Centyral LiV1l SEFV‘CEB
(Temporary Service) Rules, 1949 or 1965r as the case may be, asg

88 modified from time o time;

L B _
Provided +that where the Stapding Comnmittee with the
epproval of Central Goverhment, decides not to adopt any such

A

-

*Fublished 15 e Gagette of india Wo.6 dated Z3.2,1880 Vlde
ESIC NOTiILUEtLDn NO.A-40{11)w2/77-Batt IV ﬂ&ted 5.2, 80,
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modifications or, as the cass mgy be, decides to adopt

e N .

_?hem
wlth variations as thé Standing Committee may.deem_?it the sad..
Pension Rulas of ;hé Central Gowvernment shall appiy either
without any such mcdiélcation or, as the case may he, with
such variations ‘8s may be mades _ : -

EFERLANATION

{a} The employees of the Corporation who have
retainad or cogtinué to retain the benefits
of the Contributory Provident Fund admissible -
under the Employees' State Insurance Provident -

Fund Regulations, 1951 shall enjoy those

Lenefits.

{b) An employee who is a member of the copntribu-
tory Provident Fund may exercise an uncondiw-
tionai'and unémbigucus 0p£ion 0o be governed
by the C.C.5%. (Pension} Rules, 1972, within
tﬁo months from the date of publigation of
the Employees' Sﬁate-lnsﬁrance {staff and
Conditions of Service) Amendment Pegulations.
1980, He shall then cease to be entitled to
the CGntribﬁtions payable by the Corporation
uﬁdef Regulation 9 of the E.S.I.L. (Provident
‘. fund) Regulations, 1951, from the date of his
subkscribing to the Contributory prdvident
Fund and the Corporation’s contributiona and
interest therecon already credited to dantribﬁ-
tory Provident Fund account shall revert o
1 - the Corporztion immadiately and the account

shall be converted into a GPF account from
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the date the employes has been subscribing to

‘the Ccntributory Provident Fund. The services -
of such an employee shall be deemed to have been
rendered in pensionable establishment from the
commencemant of his serﬁicelirIESPECtiva of tLre
period of servicé for which he subscribed to

the Contributory frovident Fund and shall count
for pension in the manner and +o the extsqt'
Provided in the relevant Pension Rules of the

Central Jovernment, referred toc above.

(2] &An employse who entered service prior to the 4th
December, 1959, shali alsa be entitiEd to the henefit
fpecified in sub-regulation (1), provided he opts
the;eﬁﬁ; or is deemed to have optéd theraefor in the
manner presq;ibed-in sup-regulation (3) hersundar in
Preierence-tﬁ the benefitg'of the ﬁontrihutoﬁf PFGVideﬁt
Fundﬁadm;ssible under fha'Employeas' State Insurance
Corpo;ation {(Bravident Fund} Regulaticns, i95i. An

employee on, exercising spch an option or having been

. deemed as having exercised such an option, shall cease

to be entitled to the contributions paygble by the
Corpératién under regulation 9 of the aforesaid Provide:n
Fand Regulations from the date, of his subscriking to'ﬁhe
Contributory Provident Fund and the Corporation's
Contributions and interest thereon credited to his
Cbntributbry Provident Pund Accounts shall ravert td

te Corperation immediately end the account shall be

A A raN




i ~11l-
. converted into a non-contributery provident fund account

from the date the employse has baen subscribiﬁg to the -
Coﬁtributcry Provident Fund. The service of an employvee ;
Ppting for the benefits éf pension ete, iﬁ this manner I

= ' shall be deemed to have been rendered in pensionable

establishment from the commencement of his service in the

Corporation irrespecfivelof the parled of service for

2 . . which ﬁe subsaeribed to the Contributory Provident Fﬁnd

' and shall count for pension in the manner and to the

- : - . extent provided in the rension rules,

(3) The employee referred to in sub=-regulation (2} shall,
upto the 30th April, 1965, exercise an unconditional and
unambiguous option in the form appended to these Regula-
tions, electing the pensionary benefits or retaining the
sxisting Contributory Provident Fund benefits under the
EBinplovess'! State Ifisurance Corporation (Provident Fund)

Regulations, 1351, as the case may be, The optlon once

- exercised shall be final and irrevocable, Any such
. §?§”*ﬂg employee from whom the form of cption/is not raceived’
option

iwithin the date aforesaid) or whose option iz lncomplete

3 or conditicnal or ambiguous, shall be deémed to have

-

opted for the Pensionary benefits.

toar

. (4) BAn employee who sustains an injury or dies as a
' result of an injury or is killed in the course of and as a
consequence of the performance of his duty, may be
awarded an extracrdinary pension on the samz scale and
subject to the same conditions as laid down in the

Central Civil Services {Extracrdipary Pension} Rules
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>of the Central Government as in forcs on the date of

the publication of this notification and also subject

to suach modification as may be adopted hereafter by the

Starfiing Committee of the Corporation with the approval

of the Central Government,

{5} The following terms oceurring in the Central Govern-.

] . -
ment, ruies aforesaid shall have the meanings as assigned

below to them in their application to the employees of the

Copporations

(1)

{(ii)

(i1i)

{iv)

“Accountant General? means the Chief Accounts

Officer of the Corporation,

Thudit Officer® means the Accounts (and Audit)
Offi;er in the Corporation, whatever his official

designation. in whose circle of audit an employes

is serving or in respect of verification of

service for pension is holding or has held &
)pérmanent nen-tenure post in a substantive

capacity,

"Foreign Sérvice " means service in whish an
emplcyeé receives his substantive pay with
the sanction of the competent authority from
the source other than the Employees' State

Insurance Pund,

"General Revenues® mean the Employeeé‘ State

Insurénce Fund,

(a) “Government Service" means service in
the Corporation,
(b) “Government servant" means an employee

of the Corporation,
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1*Vide Notification Ne,1{1)~1/72-fstt,I-0-I1 dated 14.7.76

P T

(vi) "Head of Department® mesns the Director

General, Employess! 3tate Insurance Corporation,

" vil) - ‘Local Government or Central, Government of
India or the President” means the Stamding

Committee of the Corporation,

{viii)'Qualifying Service" means service under the
Carpcraflon in a.pensianeble post which an
employee holds substantively {on a permansnt
establishment) immediately before his retire-
ment dr‘éé;fﬁ and shail inclﬁde continuous
teuporary . or -officiating service in the.
Carporation other than periods .of casual/daily
rated service and the service pald from contin-

”gencias, in a pensionable post followed without
interruption by canfirmatlon 1n.the ﬂame or

,

another poat.

(1x) "Ireasury Officer: means an Ufflrér of the
Corpunatien authorlsed to make pavments from

thﬁ meloyeea’ btate Lnaurance Funﬂ

g, Control and Discipline = Aiilempldyees of ‘the

-Corporation shall be subject to the superintendence and

control of the Director Cenerai and stall ba governed by
3vch rules of conduct, d;scipliné and gontrgl as
hereinafter provided or as the Director General may, from i
time to time, by general or specia] qrder,'sbecify.

- B it A Sl 4. L sl e e

bubllshed in Gazette No,31 dated 31,7.76.
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‘-=1/ SUSEENSIDN. M
L/(({ > The appointlng autnﬂrity or any authorit}r to which it
is sunorginate Qr tne gisgip;igﬂry;gwthﬁrity or an¢ other
o T S I L PO AL ‘a '

o -f:”th,‘?”.t‘—“ Rl E“EE%Q iﬂmm B9 e0} 1 3he Directas Ceneral by
ggneral or upecid1 ondidpr@gyiggﬁﬁ%aﬂﬁﬂ Qmﬁlayee under suspension:

G4, EeTm rjr’ j}j‘-‘t ?ri .L.[El
v e rl'~.-"—<'-r:-1. : l‘f'[ éwj b o B ".uu 1"1“ “‘J'i."‘:!.' s
Ve A ) Jq%ﬂ“e~a dlsciplinarY Prnceedl?# again$t|h1m is

varrs o DEAENOY YA,
°:j*““”ﬁ cﬁﬁfé&ﬁi ‘%ﬂ BP ie pending; or

(aa) WRers “in’ t’hé opinion of the agj.thorlty aforesaid
S el TTaTed fdaneTat el P Reh smidend
e e RRAEL S he'has engaged himgself in actlvlties -Prejudicial

vadeb PR ardons

|..'“- O
“to the 1nte:eat of the security of the state; or

, \kaﬁj/ where a case against him in respect of any criminal

cffence iﬂ -pnder .imreatigation, inguiry or trisi,.

- o . T :
ﬂPrﬁwidedhthat, where the order of suﬂpenslon is made by

an authority: 10wer*than*the appointlng authority, such authority
NG e

Shall fcrchwith repnrt td*the‘appainming authority, the circum-
ORI .

stances in mhioil ‘th.e oi'der wag mad

e Ll e i 1.:.‘»*_*;9:2;’::-"-:'

i, 1 P R

PR _r.C-a..

\4f%§jT hn emp'cyee shall-be’ deeme& to have been placed under
A3k "IF* v "' Lo
su*pension Dy an” Srder ! of the aﬁpofnting authorluy -

e EITLE -'.- Ll R TenL R MU i
\/Ge’(:ith effect from the date of nis detentinn, if he
is detained 1n custo&y. whether on & criminal -
' charge or UthEPWl&E, for perlcd exceeding forty-

eight howra; -

(b) :with. ‘effect ‘From' the ddte of hia convicticn, if, in

'&hﬁ-eﬁgnt Gfbﬂnvlction.fnr an pffence, he 13
M *ti-jﬁj-i"t -}" DU t!liu "'.“"9 JP -F ”'} V\J 'E“‘ T -3 prebta ;

e e 4y " L .I. —rf-f"-_iﬁ-’-umiu - ..J L4 SRR b -
‘F\Egu}_atigm Td 'bGi éE aubStiLuted bjf E::;.[C Hctj_;[‘]_ca'tion No, 1(1) 1, 6,‘

<s5tt, I, dated 3*}? Tgﬁg“ﬁublished in the Gazette of India

ﬂr\:—-u“ ATl Y L

(Pa4LQ&11 aegEinn IV) dated 16,8.1969;
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sentenced to a term of imprisonment exceeding forty-
eight hours and is not forthwith dismissed or remgved

or compulsorily retired conseguent to such conviction,

EXPLANATION : The period of forty~eight hours referred to in
Clause (b) of this sub-regulation shall be computed from the
comnencenent of the imprisonment after the conviction and for
this purpose, intermittent pericds of imprisonment, if any, shall

be taken into account,.

(3)  ¥here a penalty of diﬁmissal, TemovEl oI COmpulsory retire-

. meéent Irrom Service impcsed upan an amployee under suspension is

set aside in appesl ar on review under these rEgulations and
the case 13 remitted for further inquiry or acthom or with any
crthﬁr r:llractions the order c:f his suspensjon shall be demed to
have continued in Porce ofi- and from the date of the original order
ol dismissal, rEmOVHl or compulsory retirement and shall remain

in rorce until further orders.

{4) “Where a pehalty of dismissal, removal or compulsory retire-
went rrom service imposed upon an employee is set aside or
devlared or renderad void in coqseqﬁence of or by a decision

or a court of law and the diseciplinary authority, oh a consi-
deration of the circumstances of the case, decides to hold a
furcher inguiry against him on the allegations on which the
pEbalty of dismissel, removal or campulbory retirement was

riginally imposed, the employee shall be déemed to have been
Placed under suspension b the appeinting authorlty from the

date of the original order of dismissal, removal or cﬂmPulsﬂrY
retirenent :nd shall continue to remain wunder Suspensian antil

Turther ordera.
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(5) {a} 4&n order &f suspension made or deemed to have been
made under this regulation shall continue to remain
in force until it is modified or revoked by the

authority competent to do so,

.(b) Where anlempiuyqe is suspended or 18 deemed to have.
been suspended (whether in cepnection with any disci-
_plinary proceeding or otherwise}; gl anjlother diséif
plinary prccéeding is cbmmenced against him during

the coﬁtinuancgof that suspension, the authorit'j!ﬂ-
competent t¢ place him upder suspensicﬁ may, for
reasons to be recorded by him in wrlting, direct that
thE:EEPIOYEE'Ehﬂll continue to be under suspension
uniil the termiﬁgtion of all ér any of such proceedings,
(¢) A&n order of gﬁ5pensionlmade or deemed te have been
made wder ‘this regﬁlatipn may at any time be modified
or revoked b, the authority which made or is deemed to
have made the order or By any suthority to which that
_mmmmﬁ$iﬁsmhmﬂﬂﬁw; ' .

Vie PENALTINS -« The follhwing pénaltiea may, for good and
Sufficient ressons and as hereinafter pﬁbvided, be imposed on

an employee, namgaly #

MINOR PENALTIES : - .

(1) Censure; |
(11} Withholding of his promotion;
(1ii) vrecovery from pay of thE'whale or part of any.
pecuniary loss caused by him to the@rporation
LY negligence or breach of orders;

(iv) wiﬁﬁholding of increments of pay;
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MAJOR PENALTIES ;

-

(v) reduction to a lower stage in the time-scale of
- . pay for a specified pericd, with further directions
as to whether or not the émpinyee will.earn an
- ' increment Ef pay during the peried of such reduction
i ‘ and whether on the expiry of such pericd, the
reduction will ar will not have the effect of

postponing the future increments of his pay;

" o vi) r&dﬁcticn to & lewer time-scale of pay, grade
or pest which shall ordinarily be & bar to the
promotion of the employee to the time-scale or
pay, gradé'or pﬁst frdm'which he_wﬂs reduced,
i _ with or withe 't further directions regarding
conditians of restoratieon te the grade or post
from which the-employee was reduced and his
aenioritf*anﬁﬂpay on such rgstoratioﬁ to_thaﬁ

gr§de*pr post

@vii) Compulsory retirement;

(“*%i] rEmavai-from servicé which shall not be a
2 diﬁruaijficatiun for further ewployment und=r
: - _ Cnrppﬂétiﬂn,
’ _.11";.
;-C%g} dism} &1 from service which shall ordinarily

he @.di;ﬁuﬂllficaticn for futur& employment
unﬂe& Qarporatinn.
EXPLANATION : The following shaeil not ‘smount to.a penalty

within the meaning of this regulstion, namely :

(1.) withbqldl,ng of increments of pay of sn employee

fﬂriniﬁ_fallure to pass any departmental examination
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in accordance with the regulations or orders
governing the post which he holds or the terms

of his appointment;

(i1} stoppage of en employee at the efficiencywbar
In the time-scale of ray on the ground of his

untitness to cross the har;

(1i4) nonhpromotioﬁ of an employee, whether in a
Substantive or officiating capacity, after
¢ongideration of his case *by @& duly constituted
Déﬁartmental Prometion Copmittee* to a grade or

post for promotion to which he is eligible;

{(iv) reversion of an employee officiating 1n o higher
grade or post to a iower grade or post, on the
groumnd that_he‘is cowsidered **hy a dily o
constituted Departmertal Fromotion Committeeit® ta
be unsuitable for sucl higher grade cr post or
On any administrative sround uncoﬁne:ted with

- nis conduct;

{v) reversion of an employee abpointeu on prabation

té any other grade or port, ‘to his parmenent grade

or post during or at the enmd of tle period of
probation in accordance with the cermes of Lils T
appointment or the regutetions ard orders

governing such probatioﬁ;

WAL an e v ETIR R R e e e ek e e hemi L e err—— i — s g P

/ * Inserted vide Notification No,Vi , {1 )Vi- dated 13.1,1992

Fublished in the Gazette of Indii . fe,3, part-i1I,
Saction 4 dated 18.1.1992,
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(vi) replacement of the services of an employee whose
Services had been borvowed from the Gentral'qr
State Government or an Authority under the control
of Central cr a State Government at the disposal
of the Central or a State Guvernment_wr the aunthority
from which the services of such'an employee had

heen borrowed;

(vii) compulsory retiremsnt of an employee in eccordance
with the provisions relafing to his superamwation

or retirementy

(viii) termination of the services -

(e} of an employee sppointed on probation, during
or at the =nd of the period of his probation
in acgordance with the terms of his appoint-
ment or the regulations and orders governing

such probw¥imn;'qr

(b). of .a temporary empioyee in accordance with

regulaticn &; or

o {c) of an eauplovee, emploved under an agregment, in
accordance with the terms of such_agreementt

1

12,  DISCTIPLINARY AUTHORITTES —

(1)  The Director General may impose any of the penaities

specifisad in regulation 11 on eny employee,

{2)  Without prejuﬁice to the provisions of auburegulat;on(1}
but subject to the provisions of sub-regulation (3), auny

of the penalties apecifiaed in.regulaﬁiuh:ﬂT_may be imposed

on any employee hy'thehappcinting authofitY or the authority
specified in this behalf by a general or apacial order of the
Directuffﬂgﬁgrﬂlh

N

AR
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(1)

(3) Notwithstanding anything contained in-this regulation,
no penalty SpElelEd in clauses {y) to {ix) of regulation 11
Shall be imposed hy dny authorlty Jb*JdLnate to Ehe appulntlng

authority.

~APL&W&TION - Jnera an employse holding a pust of any c¢lass is
promuted, whether on urobaflun or tefporarily £0 the past of
the next higher class, he shall be deemed for the purpose of .

this regulation to hold the post of such higher class,

13,  AUTHORITY T¢ INSDITUTE PROGE:DINGS

(1) I'he Director General or any other euthority empowered by him

by genera] or speclal] order may,

{a) institute disciplinary proceeding against any employee:

{b) direct a discipliinary authority to institute
disciplinéfy pFBceadinga agzainat any ewmployee on whom
_thgt'disciplinﬁ;y authority is competent to impose
.ﬁ;dér these rggulationé any of the penaltiecs

specified in regulation 11,

rl

rl

(2} A discipiinary puthority compegent under these regulations
to impose any Of'the:pénalties.ﬁﬁecifiEd ir clauses {2} ty (iv)
of regulation 11 may inatitute disciplinary proceédings égainat'
any employves for bhe impus-tioﬁ.of any of the penalties

specified in nlauses (v) to {ix) of regulation 11 notwithstanding
that such disciplinary authority is not campetént under these

regulations to impase ‘any of latter penalties,

14,  PROCEDURZ FOR IMPOSING PENALTISS
No erder imposing on an employee an?’onﬂ-ﬂf_tﬂe penalties
:specifiedjin‘regulation 1ﬁ, 5hall be passed except in the manner
and after fﬁllcwing the procedure laid down in the Third

Sghedole.,

L} . +
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15. FROVISIONS RuGARDING OFFICTALS ON DEFUTATION TO
CENTRAT, GOVE QFHLNT STATE GOVEHNHENT ETC,

(1) . 'here the sefvices of gn employee are lent by the
Corporation to the Central Government Departuent, State
Government or any other authority {(hereinafter in this
regulation referred to as “the borrowing authority”), the
bﬂrrOWing.authority Shall have the powers of the appointing
authority for .the purpese of placdng such an employes under -
‘BuSpension and 4f the disciplinary authority for the pﬂrpﬂsé
of conducting a diécipliﬁary'pro;eeding'agaiﬁét him; -

.
the Corporation {hereinafter in this régulation referred to as
LEhe 1ending'adthnrity“) of the’circumatanées leading to the
order of Suspension of such employee of the commencemsnt of the

dizciplinary proceeding, a3 the case may be,

Provided that the borrowing suthority shall forthwith infors:

(2)  In the light of the Findings in the diaciplinary proceedings

conducted ageinst the_employee -

(i} If the borrowing aﬁthoﬁity is of the opinion that
any of the penalties specified in ciauses ‘1) to {iv)
of regulation 71 should be imposed on the empioyee,

S0 it may,.v,after consultation with the lending '
authority, make such orders of the cese.as it deems

necessary:

Provided that in the event of a difference of cpinion

between the borrowing authority and.the_lending suthority,
the services of the employee shall be replaced at the disposal

ol the lenvling authority,




—a -

{11} Ef the borrowing authority 1s of the opinion that ' any
of ths- penelties specified in clauses {v) to (ix) of regulation
11 should be impesed on the empluyée, it.shall repiace his
services at the disposal of the lending authe:ity and transmit
to it the proceedings of the inquiry ahd thereupon, the lending
authority may, if it is the disciplinary authé}ity, paas such
order thereon as it may deem necessary, or if it is not the
digscipiinary authority, aubmit the case to the disciplinary
authority which shall pass such-orders on the case as it may

deem necessary

frovided that before passing any such order the displi-
nary authority shall comply with the provisions of paragraphs
3(25) and 3(26) of the Third Schedule,

EXPLANATION : The disciplinary authority way make an order

under this clause on the record of the inguiry transmitted to

it by Ehﬁ'borrewipg agthority, or after holding such further

Inguiry as it may deen necéssary, ag far as may be, in
accordance with the provisions contained in paragraphs 3{1) to

3(22) of the Third Schedule.

16, PROVISIONS REGARDING OFFICIALY ON DEPUTATICN TO “THE
CORPORATION

(1}  Viers an order of suspension is made or a disciplinary
proceeding is conducted against an emﬁloyee whose services
have been borrowed from the Central Government or a State
Government or lLocal achorityg the authority lending his
service:(bareinafter in this‘regulation referred to as "the
lending autnorityﬁﬁsnall forthwith be informed of the circums-

tances leading to the order of suspension of the employee or




~of th@ commnencement of the dlssiplinary pr0ceed1ng, as
the case may be, |

N
(2)/ In the light of the Tindings in the disciplinary proceed-
1ﬂg conducted against the employee iT the disciplinary authority
is of the opinion that any of the penalties speciffed in
clavses (i) to (iv) of regulation 11 should be imposed on him,
it'may, subject to the pboviaions contained in paragraph 3{25)
of' the Third Schedule 'to .these regulations, after censultation
with the lending authority pars such orders on the cese as it

may deem necegsary

(1) Provided that in the event of a difference of
| ' opinion between the'hqrruwing authority and the
lending authapity the services of the employee shall
be repiaced at the diaposal of the lending authority,
(i1) TIf the disciplimery authority is of the opinicn that
ariy of the penalties specifled in claused {v) to
{ix} of regulation 11 should be impased on the employse,
" it shall’replace ﬁhe-sarviees of sSuch emplovee at
the dispesal of the lending authoritylaﬂd'transmit
to it the prnceedings of the inguiry for such

action as it may deem necessary.

17. APRBALS 1. Hotw1tnstanding anythlng contained fn these
Regulations, no appeal shall lie againgt |

{1}  any order made by the Chairman of the Standing

Conmittae;

(11} any order of an interlocutory nature or of the
nature of a gtep-in-aid or the rinsl disposal
ol & disciplinary proceeding, other then an order

G suspansiong
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(1ii) any order passed by an inguiring authority in the
course of an inguiry under paragmaphs 3{1) to 3(22)
O ithe Third Schedule to-these Regulations,
18, QROIRS AGATNST WHTCH APPEAL, LIES )
Subject te the provisions of regulation 17, an employee L
nay prefer an appeal against all or any of the following orders,
namely :. ' '
(i) an order of suspension made or deemed to have
T - ' i .
been made under regulstion 10; '
(ii1)  an order imposing any of the penalties specified
in regulation 11 whether made by the disciplinary
authority or by any‘appellate or reviewing authority;
(1id) an ordar enhancing any penalty, imposed under
regulétian 113
. : - b
(1v}  an order whigh - T
{a) denies or varies to his disadvantage, his pay,
Allowances, pension or other conditions of
Service as regulated by regulations or tv
1 '
) agreement; or
{b)  interprets to hig disadvantage the provisions )
of any such regulation or agresment;
(v} &n order - . -
(a) 8Topping him at the efficilency bar in the time
Scale of pay on the ground of his unfitness to <

croas the barg




(b)

(el

(a)

{(£)
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reverting him while officliating iIn a higher

grade or post to'a lower grade or post,

otherwise than as & penalty;

-peducing or withhlding the pension or denying

the mowimum penslon admissible to him under

the regulations;

determining the subsistence and other allowances

to be paid to him for the period of suspension ar

for the period during which he is deemad to be

‘under suspension or for any - portion thereof;

determining his pay and allowances -

ii) for the period of suspension, or

(1i) for the period from the date of n1£
dismissal, removal or compulsory retirement
frow-service or from {hé date of his
éeduction to a lower grade, post, time-
scale or stage in a time scale of pav,

{0 the date of his reinstatement or

restoration to his grade or post, or

determining whetber or not the period from the
date of -his suspension or from the cate of

dismisaal, removal, compulsory retiremert or

reduction teo-a lowser grade, post, time-scale

of pay or 3tage in a tine scile of pay ™~
to the date of his reinstatement or restoration

tc his grade or post shall be treated as & periocd

spent on duty for any purpase,




!
. 1 =26- 2

‘T - .
EXPLANATION - In this regulation

E . _ L
(i) The expression 'employze’ 1ncludes a person
who has ceased. to be in the service of the

Corporaticn; : " 1

(il) the expression 'pension' includes additional

pension, gratuity and any other retirement heneflt,

#19, APPELIATE AUTHORITIES : | “

{1) - An employeé'ﬁf tha'Cofporatian, including & person

whao hangéased to-Ee in the service of the Corporation, may
PPEfer'an'appeal against éll or.any of the ord<rs apecified in
regulation 18 vo-the authority specified in the Fifth Schedule-
to this Regulation in the manner as prescrihed in Sﬁb;regu-

lations (2) to (5) of this regulation,

o

—

{2) Vhere any_crdér is‘passed criginally imposing any of

the penalties specified in fegulation 11 or where an crder is
passed on first appeal fram such original order, impaéing

any of tie penalties specified in clauses {i} to (Iv} of b
regulation 11 by an appointing authority sutourdipstes *o the
Dirsctor Cengral o to any oﬁher &uthofity zpecified In this
Dehalf'bw-the.hireétor General,'thﬂ appeél against Purh ordar

sn=tl lle to the authority specified'iu iy Fifzk Seradule

or thne ather authority so 5pecified,.aa the » case mev be,

(3)  Notwithstanding anything consiained in sub-regulstion "

(2), where an order is passed originally imposing any of the
penalties specifisd in clauses (1) to (iv) of regulation 11 -
by an avihority, subordinate to the sppointing authority,

thr appesl agains: such ordsr shall, in the first instarce,

F e SR P PP PR VA R TP TP

#Substituied vide Notification No,Vig,o(1)/74 dt.13.1,92
veplished in Uazetts of India No,3(part-III Sec.4) dt 18.1.92
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lie to tihe appointing authority amd thereafter, if the penalty
has been enhanced by such avthority inct being the Director
General) under paragraph 3(2) (¢) of the Fourth Schedule or
regulation 22, to the authority specified in Fifth Schedule or

any other authority specified for the purpose by the Director

Leneral,

T

o (4) An emplovee may appeal to the Chairman of the Standing

Committee against any order rasszed originally, imposing any
of the penalties specified in regulation 171 by the Director
Fenaral or agalnst any order passad on first appral from

guch original order, by the Director General;

(5) Notwithstanding anything contained in sub-regulation{1)
to (4) - '

{i} an appeal agaipst an order in a common procéeding
held under paragraph 5 of the Third Schedule

- - shall lie to the authority to which the authority

functioning a3 the disciplihary atithority for the

- purpose of that proceeding is imr=diately sub-

ordinate;

Zii) Where the persom vho mede fht ordev spvealsd,
against becomas, by virtue of his subsequent
appointmen® or otherwise, the appelliate ahtbority
in respect of such crder, an appeal against

such crder shall lle to the authority to

which auch peraon is immediately subordinate,
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20,  SUBMISSION AMD CONSIDERATION OF APPTZALS -

An appeal under regulations 13 & 19 shall be submitted,
entsrtalned And considered in such fora and manner in accordance

with the Fracedure laid dawn in the Fourth SCthulﬁ

21, IMPLEMENTATION OF ORDERS IN APPEALS .
The authority which made the order appealed against
shall give effect to the orders passed by the appellate

avthority,

w22, REVISION - ,

(1) Notwithstanding anything cantainad in these reguistions,

in the case of an ordsr made under these regulations, the
Chairman of the Standing Committee or the Director General may
within six montha of the date of the order proposed to be rnvised

call Tor fhe records of any Inguiry and revise any order nagde -

under these regulations gnd may, -

(a) confirm, modify or set aside the order; or°

{b) confirm, reduée, enhance or_aef aside the
penalty imposed by the order or impose anv
penalty where no penalty has been imposeds:

ar

(c)  pess such other ordeim as- It may Béem Slt. .

" - p—" - -

L4

“Substituted vide Hotificstion No.Vig.9{1)/74 dated 13.4.1992
published in part-ITE, 3ection & of the Gazette of India
catod 18,1.1992, : X
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Provided that no brder-impcsing or enhancing any penalty

shall be made by any revising guthority unless the employee

corcernad hés béen given a reasonihl - cpportunity of making a
representation against the peﬁalty Froposed and_#hare it is
propmseé t0 impose any of the penalties specified in clauses
(v} to (1x) of regulatiaﬁ 11 or to enhance the penaity imposed
by the order soughy to be revxsed to any of the penalties
speclfled in those clauses, and if an inquiry'under para 3 |
Df the Third Schedule has not already been held in +the case, .
no buch penalty shall be imposed except’ aftar an 1nquiry in
tha manner laid down in Third Schedule, subject to provisions

of 'para & of the Third Scheduie, = .

{2)  No proceeding for revision shall be commenced until atter, -
(i} =he expiry of Lhe period of limitation for an appealj
or . '
{ii)  the disposal of tha arpeal, where any 3 'ch appesl
"has beesn preferred,

-

(3)  4n e plication for revision shall be dealt with in ‘he

Same manner as if it were an appeal under these regulations,
T : _

*22-A  ROVIEY' .~ The Chairman.uf the Standing Commlttee may
at nnf time =tther on his own uotion or otherwise, review any
order passed under these reaulations, when any new materlal

or evidence which_cauld not be pfodueed or was ﬁht available
3T the time »f passing “he order under reviev and which has

-& elfeclt o changing the nature of the “case, ‘has come, .or

&% bean brought, to h s netice,

A e w me
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I *‘Iadwcnd vide Notification No, Vig,9{1)/74 dated 43,1 962, o
F-o: ished in FﬁrtthI Bection 4 of the Cazetre of India dt, 18,1 47
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Provided that no order fmposing oF enhancing any penalty ..
shall be made by the Chairmen, Staucing Gummittee unless the
eunployes concerned has been given a rémaﬂnablé cﬁportunity of
malking a representation ggﬂinst thelpenalty prmpased'or where
it is proposed to imposk apny of the major penalties specified
in regulation 11 or to enhance the minor penaltj impozed by the
order scught to be reviewed to any of the major penalties and
if an inqﬁiry bﬁder parggraph 3 of the Third 3ch&dﬁle has not
‘already been held in the case, no such penalty shail Ee impdseq
except arter inguiring in the menner laid down in paragraph 3 .
" of the Third Schedule, subject to tﬁé provisions of_paragraph'ﬁ

of the Thiri Schedule.

25, CONDUCT OF EMPLOYEES -

Subjegt to ‘the provisiéns of tneEe-regulations,.the
griployees of the Corporation shall bé sﬁbject'umtatis matandis
to a code of conduct aimilg} to the one prescribed by the
Central_ﬁovernment_for.pentral chernﬁent servants.,

o, OTHER CONDITIONS OF SERVICE -

-

In respect of all other matters relating to the conditions -~
of service of emnloyess, for wnich no provision or insuffPicient
crovision hes been wade in tnese resulationg, the rules appliw

oable from time to time tc.tne gorresponding ecatepory of Central
Government éervants anﬂil apply, subject to such modifigations
and variations or excepticns, if any, as the Director CGenersl
may, with the approval of the Starding Committee, by order

from time to time, speclfy.
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EXPLANATION : For the purpose of these regulations, the
Hrector General may, with ‘he approval of uh& Atanding
Committee, by order, specify the vo3+3 under the Corporation

whilch shall correspond o the posts under the Central Govgrnment,

WP by B COMPLLTENT AUTHO”iTY PO APYLICATION
OF CENTRAL COVERNMENT RULES "

For the purpose of application of Centrél (overnment
rules to the emplovees of the Corpmrafian:uhdérnthﬂsé
regul-tions, the Standing éomuittea shall .be compétent
autiority to execise all the powers and functlons which ere
vested in the President/Local Government/Ministries or
ﬂepartments.nfrthe Government 6f India, under the various

Central Governwent Rules.

251 RATAXATIONS IN EXCEPTIONAL CASES -

“here the Director General is setisfied that the
operation of any regulation dr prnvi$ioﬁ in thﬂlmatter of
condition of services of an egmployee causes undue hardship
in any particular csse, he may, wit™ the approvel of the |
STanﬂing Committee, by order, diﬂpensé with or relax the
PEqullhmentS of that reguratioﬂ or proviqlon to such extent
and subject to such condi- 10n% as may be conﬂidercd Lecessary

Tor dealing with the case ;n a Just anﬂ_equitable mar.ner,

26, OATH OF ALTEGIANGE TO THE CONSTITGTION OF INDIA -
Every gnwlovee shall bq req ired to take an oath or

soiémnlﬁ.affirm hiz alilegiance to the Constitution of indim_

Bs by law estahlished, at the time of hiz appointment to The

service of the Corporstion. -
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*InaerTed vide BE3IC H0+Lf1cat10n No,1(1)-2/62 Batt, I dt 17.7.65
published 1n the CGazette of Indie {Part-II Section T¥)dt.28.8.65,
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27, DECLARATION T0 EE MADE EY EMPIOTEES - )
' tvery employee to whom these regolations apply shall
‘wake the following declaration:
"L hereby declare that I kave read and uwnderstood the
mployees’ State Inaﬁrance Corpdretion {Staff and Conditions
of Sevvice) Regulations, 4957, and I herebv subscribe and

agree to be bound by the saild Regulations,

WITNESS ' . EVPLOYEE
31 gnature - Wame
Name - . . Hature of appointwment
Date ' ' Pate of appointment
Gcéupation . Signature -
Address Date ©

#2p  SERVICE OF CRDERS, NWOTICE ETC. -

Every order, nctilse and other pfo;ess made or issued
ander these Regulations, shall be served in person cn the

euplovIe concernsd or commenicated to him by registered post,

w20 7 POWER TO RELAY TIME.LIMIT AND TO CONLWME DELAY -~

Save as otherwise expressily provided {n these Eegulations,
the &ufﬁority.campetent under these Hegulaticos to ﬁéke any
order may for good and.sufficient repsons or §f sufrisisnt
cauvse is chown, extend the time specified la These regulaiions
for anythiag rpquired.to be done urnder thege Hegulations or

condons . any felaw,

L R PO Coe s P T g . LR @ Lot e - . CECERLECIE

Insertss vide 2°IC Notification Mo, 1{1)1/36 Estt. I a% 31,1,89
puclisingd in thi Cazetts: of India (part-11L Section IV)dt,16.8.0.
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*30, AEMOVAL, OF DOUBTS -
If any r_lou.b'!.'- Arises as o L 'L.z'.ter;-:re-tatlm of any

. _ of ©he provisions of +thece legaiacions, the matter shall
* - be refzrred to the Director Genzral or suweh other aunthority
4s may be specified by the Director Genersl by a general or

Special order, and the Direstor General or such authority

s shall decgide the same.
- _ -‘T R
. L #Inserted vide ESIC Notification No,1{1)=1/66 Bstt,T d+t.31,1.69

published in the Garette of Indie {Part-ITI Sactien I¥) dat 16,.8,8
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THE FIRST SCHEDULE.

A

{ .o v~ L

{updated revision of schedule below. subjeqt to approwl”

ard notificution).

( See Reg.2{g)-& 7(1) }

YEt kg he ngtifled
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S.NO, Des ignation

Eﬂnla of pay im Rupees -

et gy el - i i | S
Group B

1. Insurance Commissloner

2, Medical Commissioner

3. Sunior Administrative
-« Pbzts in Guyneral
%y Medical Cfficer

' 4,. SAG posts in specialist
) sup-cadre

Da Dy, Medical Commissionsr,’
Medical Suprintendent/
Director{Madical) [Belec-
tion Grade) nonfunctional

oﬂaulﬂligt Gr,T11
(selection grade)non—
Functional,

in
r

7+ Director of Adeinistration
3. Actuary

L

Y. Depubty Medical Commis-
saioner/Director (Medizal)
Medical Superintandent

10,  Specialist Grade-II
{Senior Scale)

11. Joint Insurance Comm-
issioner/Regional
Direcgtor Grade,X/
Director{vigilanece) /.
Diroctor (Muman Resourccs
& Devolopment)/Joint
Chicf Actou.ts Ofificer

i —

RS , 5900~200~6700

Rs.5900-200-86700{plus non-
practising allowance and
other allowances as admissiws

" ble to analogous posta in

Central Health Service.

A=

RS ,4500~150~5700(plus non

practising allowance and
other allowances as admisai-_l
ble to analogous posts in
Central Health Sexrvice,

_dO;

R%, 4500-150~5700,

R5.4100—125-4850~15G“wSODD
{Urder Revision)

RS, 3700-125-4700~150-500C
Plus non~pPractising

Callowance and othar

allowances as admissible
to analogous posis in
Central Health Services.

=

RS . 3700m125-4700~150~5000.
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16,

17,

18,

Ioar
[
»

AN
K
[ ]

Depuity Tasurance Como-
iszicner/Regiocnal
Lirector Grada-TII Doputy
Chief Accounts Qff{icer/
Vigilance Officer/Joint
Reaienal Dirvector/Joint
Ragional Dicvector(Depart-
mencal Ensmdry).

Deputy Director (3ystem)

Desucy Director(Werk
Studies) -

Députy Pirsctor{0fficial
Language)

agsistant Actuary

Medical Reforee

Pelntal -Surgaon

Junior Bio-Chemist (para
non-wedical)

Nursing Supsrintendant

Iunsurance Midical pfflcer
Srade~TL1 :

‘Disvician

LR W

. #3353y

———————————————————————— o TR N el ek —-I—_uh-—w--&-r-l—-wm‘.—— '-‘-'F'-I-H-"I--'-' -
BaHo. . Resignabion oo ....8CElE i pey in Rupess
12, Director{Msv) 7. 25 ,3700~125~4700-150-5000

L3, Regional Director &S5, 3000-100-3500-125-5000

Grade~-I1T/Director (P&D) ' o
14, Dipector(RBublic Relations) RS =iy -
15. Administrative Officer/ R ,3000-100-35%00-125~4500,

R, 3G00~100-3500-125~4500

RS, 2000~100~3500~125-4500

' R$.3000-100-3500-125-4500

Re . 3000-100--3500-125-4500
s, 3000-100--3500-125-4500
R, 2700-75~2800-E3-100~4000
Plus non-Pracktising £ llowvance
cnd other allowanges as
sdniricaible to analogous posSts
in Central Hualth Service,

RB-2200-?5-28ﬁ0-EB~100~4000
{for non nedical man)

R$.2200-75-2800-88~100~4000

RS ,2200-75~2800~EB~100=4000

~do-
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23, .

30.
i.

2,
3.
4.

5.

'DeSLJnation —..Bcale of pay in Rupees

e Wy, o e v e g "y oy i o e

Ayocurvedic Physiclan Rs ,2200-75-2800-E8-100-4000
S . . -+ Plus pon-practising allowance
and cother allowancas as
adimissible to analogous
posts in Central Health Servics,

Depusy Ragiocnal RS 2200-75~2800-100-4000,
Liractor/Deputy :
Mnindistrative Officer
Assistant Director

(Planning & Devolpment)
Acoounts qfﬁicer :

Assistant Director ~3Q-
(Acturial)

Assistant Director ' wd -
{(Sy=tem) - _
afsistant Birgctor ~Ag—

{ilork Study)

SROUE. B

Assistant Regional R$ , 2000-60- 2359-@13-?5 3200
DirectorpMsnager Grade-I 100-3506
Fection Ofifiger/Deputy-

Acoounts QEficer _ -

Hindi fficer- ~do-

Adsistant Engineer =do- oo

Director domeral o0 B2:2000-60-2300-5B-75-3200
- Depty MNuzsing uuprln— s (a2

tendent

Assistant Matron Assis- Rs.?ODD—SG~2300~E3—?5~326D.
tant Nursing Suprintendent.
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S.No.u_*gggiggggign_ . Scala 0- pay in Rupees

P - ey sk S e e S - gy

Srowp, C

le Insurance Inspector/ R# 4 1640-60-2600-ER~-75-2900
Monager Grade-Il,
Suprintendent /Audit
Inspector

R Seﬂ@;r Pgrﬁonai ﬁsatatant_Ra.1540~5ﬂ—25n°—m3-?5-2950

3;  Senicr Optometzrist,

Rofectionidts Bﬁ.i540wﬁﬁ—ZEDﬂ—EB-T5~29Q0

e Q:wisp. R# . 1600~50%2300=8B3 5602660

5, Assitant/Head Clerk RS o 1400401 800-EE ~50-2300
Manage s Gr-ILI :

S, Care Taker - ks, 1400-40-1800~EE-50~ 2300

e Persorial adslistant : .1400-40 1L600=50- ?3DD—EE~

: 60-2600,

8. Librarian Grade-I Rs,1400340—1860-EE—50—23054"

9, Junior Enginser - RS ,1400-403-1800-EB-50~23C0

10. UpC Teller UDC-in-chargs/ RE.14OU~4G;1SOG—EB~50-2300
Laundry Sunervisor

1i4 Nurse ‘A' GradesStaff Hs 4 1400- 40—160045D-139Q—EE-
HNurse/Mals norse - BO~12600,
12, Selection Grade Health RS,1400~40~1800~EE-50=2300 °
Visltar :
i3. Seniro E.iuG, dechnician R3S ,1400-40~-1800-2B~50~2300
i4. Cheif Fh-™aacizt RE . 1400+-40-16CC0-50-2300-E8 ~50~
: : 2600,
15. RadiugrjnhcrfA—Ray 28 ,1400-40-1800-E5--50-2300
; TELhu101an ’
16, 'Pny31othrap35t R3, 1400=40-1000-EE~50~2300
17. Oceupational Theraplst "RS 4 1400=40=-1300~E5 ~50-2200
1, avurvedic Pharmacist Rs,1350r39~1440-40-1EOG—EB~
149, Optometrist/ Refectionlst: Rs.13ﬁo-3ﬂ 1440-40»1800—EB-
' © 50-2200
20, Pharmacist "' R5.1350-30-1440~40-1800~E3- |
. ' 50-~2200,
21, Store Kzeper/Pharmacist RS ,1350~30-1440~40-1800-EB~
cum~clerk (Store). 50-2200,
22, Leboratory Techinicisn R5.1320-30-1560-E0--40--2040,
23, FPlaster Technician Rs, 1320-30-1560~-EB«d 0~-2040.
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yRalos [ Designa ..-___._.._,.-_.._Ess%?._.e:f_na“_iﬂ...ﬁueezi _____

24, uvnc{upper. Division Rs.1206v3ﬂ~1560~EB~4D—2340

. Clc-]l'g) T .- , X ’ o

25, ._Uqcugashier . RS, 1200-~30-1560~ER--40-2040

' o Plus ‘Rg, 125/~ per manth as
a spacial paye

28. Stencgraphsy 1541200 30=1580-ER~40-2040

27, ©.7T. Technician R3,1200~30~1360-EB~40-2040

28, Medioal Reco=d _ RS 4 1200w30wl15 6085402040
Technician (Senior)

29. Special Guile Rz ,1200-30-1560~EEB=40.2040

30.  Lady Hoalth Visitoer Rs, 1200-30-1560~ED=40-2040

31. Boiler attendent R$,1200-30~1440-ES~30-1500

iz, E,C.G. Techniclan R8.1200~-30-1440-E5-30-1800

i3, Metal Worker B5,1180~25-1500

34, Seleckien Grada Staff Rs,1150-25=1500
Car Driver - '

__.'3,5.. Laborakbory sssistant R=.,976-2 5~1l5ﬂ-EE-30—1540

36.. Nurse "' Grade Re.975-25-1150-E0~30-1540

37,  Auxiliary Nurse/ RE .975~25~1150~EB~30-1540
Mid-wifes

3%,  Plaster Assistant RS ,975-25~1150-E8-30-1540

39, Registrar R2.2400({Ist year)

Rs,2475(ITnd Year)

- R5.2550(IIT year)

did, Henisz -S'U.J. azon, Housa Re,275(fixed)
Physician .

4l.  LDC/Compuicr Operator/ + 350204 115C-E3=25..1500~
Telepnone, telex - with special way of Rs,40
oparator ' per month to computer, telex

Telenhecone Onerator,
4%, T Staff Cer Driver/ R3,950--20-1150-EB-25~1500,
CAamxilance Driver

43.  Senior Geststnexr - RS, 950-20=1150-EF-35-1500
Onerator

44, Medlcal Record Rg,950-20-~1150-ER-25~1500

AR TéEchnician{Junior) ' ' ’

45.  C.E,R,Assistant RS,950-20-1150-ER~25~1500

4G, Opsration Theater, R5 ,950-~20=1150-EB~25-1500
Aszistant : ;

47, Dark Roocin Assistant Ry, D50-20-115C-EL~-25-1500

48. Linen Misbress R%,950~20-1150-EB~25~1500
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49, ©

e
¥ 4

183933

Designatiﬂn
Group 'C*

Liﬁf'opﬂratur
Growp, ‘D'

Selsction Grade Dwassex

Theag Wheel}: Sgnokey

. Briver .

Récnf&le:Eer

Juﬁ;pr Géstetner_ﬂperator
bressér}ﬂai

Head Cook

Laundry Operator

record Sortcer/Jamadarn

Armed Gaurd

Anbualance &ttenﬂeak
Chowkidar

Farashn

Peon

SN

sufanivala

Aya

Nurs inng Orderly,Stcretcher
Bearer/attendent -

cook-Cup—Masalehi

Sgale of pay in Rupeed _

oy - e e [kl S B e i A o P g - T S g

RS 950~20~1150~EB-25~1500

Y o B25015-900~EB 20w 1200
BS 4 8251 5B 0028 201200

RS.800~15-1010-8D-2¢=1150
. _do-
~do-
&
Rs,B800~15~1010-E8-20~1150

S . 800-15-1010-EB~20-1150

RS ,775-12~871-EB-14~1025
RS .750~12-870~E8-14-940
plus Rs,10 -Gum cerrying
.allowange,
RS 4 750~12-870-EB~14-940
| -do; '

—tleree

-Jo-

Ao~

(e

i G .

C e O

~d -
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THE, SCCOND SCHEMIE
. see Rggulation 7727 )

T The conditions. of service of onployeaes in the matter
of leave, gratuity, provident fund and age o’ retirement

snall be as specified against the relavant entry below i

Leave : *The Central Civil Services {Leavs) Rules,
1972 aa may be applicable to the corresponding
catemory of Central Government servants

from time tec time.

Gratulty : As may be Laid down by the Corperation with

‘ the approval of the Central Uovernment.

Frovident : Employees! State Insurance Corporation

Fund, .
(Provident Fund) Regulations, 1951,
T ' _
Age of ;  *PAs may be prescribed from:time to time, by

Retirement
the Central Government in respect of corres-

ponding category of Central Governmer:

servants in Rule 56 of the Fondameutal Rules,

Hodiried vide Notification No,1{1)ui /72 Fett.l datnd 22,7.74

publishied in the Jazette of Indie No,24., dsted &4.8.7v74

¥ Medified vide E3T Notifica*ion No.1{13-7/72 Ls't.I
dated 9,7.1976 published in the Gazette of India No.31

dated 31.7.1976,

R
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CTHIRD SCHRILE
{#ee Reguletion -14)

1. EROCEDURE OF IMPOSING MINCR PENALTIES -

“Subject to the Provisicns of sub-paragrapn (25) of

parégraph 3 of this Schedulé, no order imposing on an

-« employee any of the penalties specified in clauses (1), to (iv)

T . .
of vegulation 11 shall be made except after -

{8}

(b)

(ay

infarming the emplﬁyee-in writing of the proposal
to take action agsinst nim and of the imputations
of misconduct or misbehaviour on which it 1s
rroposed to be taken and giving him a ressanable
opportunicy of making such representation as he

nay wish to make agalnst the proposal; .

ol

holding an inquiﬁy in the manner laid down in
sub-paragfaphﬁ (2} to (22) of pavagreph 3 of
this Schedule, in every case in which the discipil-

nary authority 1s of the opinion thet such inquity
T )

18 necessary;

L3

toking the representaticn, if any, submitted by
the employee undar claus? (a) and the record of
inquiry, if any, held under clauss (h) inte

censideration; and

reéﬂrding a finding on each imputation of

migcornduet or misbenaviour,




-..LI,E.-..

T~ ‘Notwithstanding enything corteined in clause (b} of
paragiraph ; above, it, in a case, /% i3 provosed after
considariﬁg'the represenﬁatton, iT any, made by the
employee under clause {(a) of that parmgraph, to withhold
increments of.payland suéh withholding of increments 1s
iikely to sffect adversely the aﬁount of pension payable to
the employee or. To withhold increments of pay for a period
excesding three years or to withhold inorementa of pay- with
cumlatiy» effeeflfor any pexiod, an-inquiry-éhall-he held
in the maaner 1aid down in suh-paragraphs {2) to {22) of

paragraph 3 of this Scheduls, before makihg any order imposing

o the employee” any such penalty,

2. The record of the proceeding in such cases shall include-
(1) a copy of the intimation to the employee of

T a Lhe propesal fo take action agﬁinat‘him;

(1i} a copy of the statement of imputation of misconduct

or misbehaviour delivered to himyg

(1ii) his representation, if any;
(iv) the evidence produced during the inguiry;

(v) the findings on each imputstions of mizconduct

. or migbehavicur; and’

(vi) the order on the cale togather with the

reasong therefor,

3,0 P?hﬁ;DURE FOR IMPOSING MAJOR FENALTIES ;

Mo order imposing any of ?h@ penaities apecified  in
clauses (v} to {(ix) of regulation 171 shall be made. except aftér
an inquiry.held, is as far as way be in the manner hereinafter

provided,




ity Fem

(1) Whenever the disciplinery a;ihnfityfis of the obinion
that thore ave grounds for inquifinﬁ int6 the truth of any
imputalior o0 mlisconduct or misbel avisur against an employee,
it may itaelf irgire -into,. on appoint an avthority to

Inguire inte the trutn thereof,

£

EXPLANATION ¢ Where the disciplinary euthority itseltf
holds the inq. lry, any reference in sub-paragraph (6) to
sub~paragraph (19) and in sub--paragraph (21) to the
Inguiring authority shall be construed as a reference to the

disciplinary avthority.

(=) Where it is proposed to hold an inguiry against an
employee the disciplisary authority shall draw up or cause

t¢ be drawn up -

-l

(1) <the substance of the imputations of misconduct or
misbehaviowr into definite and distinet areicles

ol charge:

(11} va statement of the imputations of misconduct o
misbehaviour in support of each articls of chLarge

wihilch shall contain -

-

(&) a statemept of all relevent facts inclodingy any

admission or confersion made by the employee;

Yy, - " ; & g
(b) o 1ist of dosuments 2V which, and & 1igt of Wit~
TETEES by whom the srticles of oharge are

rronoged Lo be sustained,

4.’ mn R ’ .
\3)  The cisciplinary authority shall deliver or cause to be

delivered t¢ e employe® a copy of the articiecs of charee, .
'_ . -

[ T - . .
the statem -t 57 the imputations of misconduvct or misbehaviour




- o -
Cand a iist 28 documents and witnecses ﬁy which each articie
d} chtfge is proporsd Yo obe susteiood ¢ ghall require the
emplovss  co snbmit,'within such ©ive na may be specified,
A written statement Qf bls defercn ol tﬁ staile whethér he

desires to Ze heard in person.

(&) (a) On receipt of the written statement of defence, the

. disciplinary authority may itself inquire into such

" | of the articles-of charge as are not admitted, or, it

| it considers it necesséry b do'sa, éppoint, uncer
sitb-paragraph {1) of this paragraph an inu.iring

: éuthority-for the purphse, aﬁ& where gll the articles

é _ L. of Charge have been admltted by tﬁe employee .in his

. ' " writbten stetement of defence, the disciplinery
authority shall recerd 1its findings on each charge
after taking‘ﬁuch evidence .as it may. thiék Fit and
shall sct in the manner lald down in suh«narsgrapna_

{23) to (28) below,

- (b) If no written gtatement o: defence i3 gubmitted
by the employee, the dlscapllnary aufrcrity may
itSEIf inguire into the art1cles of phﬂrfe o YAy,

T 1% considzrea it necessary to do so0, apenint

voder sub—paragraph.(ﬂ), an iInguirdngs quthority
for the purpose, .

T : : i '

(¢} Where the disciplinary authorihty itself inquires

* into any articie of chargze or appoionts an: ingulring
authority for holding an inquiry inte such charge,
may, by an order, appoint an enmploves of the

Corporation or a Guveriment servant or a 1rzal




._.j+5 -

practitionar 0 be kruwl ag the "Preserting
TLEimard o prasent on - o YehelT the cass in

gugizt of the articios o2 chersne,

(5) ° The Aisciplinary authority shall, where it 18 not
tre lnguiling authority, forward to the inouiring authority -

F

\i) a copy of the articles of charge and the
slatement of the Imputations of misoonduct

or misbehaviour;

(11) e copy of the written statement of defenca,

if any, submitted by the emplovee;

{1idil _# copy of the statements of witnesses, if.any,

referred to in acheparagraph (2);

(iv) evidence proving the delivery of the docuwents
referred to in subspsragraph (2) to the emplovee;
: —
and
{v) a copy of the orden appointing the "Presenting
Ofticer™,
o
(¢} The emplovee shell sppear in persor before the injuiring
authority on s.ock day and at such time within won working days
from the date of receipt by him cf thz articies of oaarpge and
the stateanent of the impﬁta%ions_or siggoniuct or mizhohaviour;
a3 toe jnquiring authority wRy, Lv'a notise In writing, specify
T . -

in ile behnlf, or within such futher tine, not myczeding ten

days oa too odnquiring autnority oy =21] ow,

P I T S
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: »rﬁfﬁ}_ The employee may take the assistance of any other
- employee pastéd in the same region or sub-region or a
nelghbouring region or aub-region to present the case on
his behalf, put may not engage a legal practitioner for the
purpose unless the Presenting Officer appointed by the
disciplinery authority, is a legal prectitioner, or, the
disciplinary authority, having regard to the circumstancés

aof the case, so permits.

b | #%{7-A) The employee may alsc take the assistnace of &

| retired Corﬁoration émplo}ea, who i3 residing in the same region
or a neighbour regian, to present the case on his behalf,

,Sg@jact_to such conditions as may- be specified by the Dirsector

General from time to time by general or special arder.hf,f

(8) If the employee, who has not admitted any of the articles
of charge in bis written statement of defencz or has not
Subnitted any written statement of defence, appears before the
inquiring authoritf, such authoprity shall ask him'whethe; he is
guilty or has any defence to make and if he pleads goilty to

v any of the articles of charge, the iﬁquiring authority o7 .
shall-record the plea, sign-the record and obtain the

signature of the employee thereon.

(9) The inquiring authopity shell return a finding of guiit .

. in pespect of thoge articles of charge to which the employee

pleads guilty,

g -l At - Redn Wk L - — P

il L TSR P —

*Substituted vide Notifilcation No,Vig, 2(5)-1/74 dt. 5,7,1977
published in Gazette »& No.3Q dated 23.7.77.

“*Inserted vide E3IC Notification No,1{1)-7/72 Batt.I (A);
dated 24,4.81 published In Gazette (Part-III, Section-IV)
dated 16,5,19¢1, |

T
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A70) The inquiring authority shall, if the empioyee falls

'tp appear within the specified time Er vefuses or omits

to plead, raguire the presenting'offiacr te produce the evidence

by which he proposes to prove the articies of charge, and shall

adjhufnfthe chse to a later daté not erxceeding thirty déys

af'ter recording an order that the emplovee may, for the purposs

of preparing his defence -

£y inspect within five days of the order or within
such further time not exceeding five days as the
1nqulring authority may allcw, the documents
specified in the 1ist referred to 1n Sub-Paragraph(ZJ

{11) submit & 1ist of witnesses to be examined on his

behalf;

. NOTE If the employee applies orally or in writiﬁg for the
supply of $ppie$.of the sta@eménts of witnesses anentioned in
the list referred to in Sub-paragraph {2}, the inguiving
suthority shall furnish him with suvch copies ss early as
poscible and in any case not later than three days before

The commencement of the examination of the witnesses on behalf

of the disciplinary authority,

(1ii) glve a notice within ten days of the order or .
within fuch further time net exceeding ten days
a3 the inquiring suthority may allow, for the
discovery or productién of any dobuments which
areg in th2 possession of the Corporation but_nat
menttonei in the 1ist referred to in sub~

paragraph (2),

NOFE ¢ The emplovee shall indicate the relevance of the docu-

. _
ments reguired by him to be discovered or produced by the Corporalinr.




-

(?1} The inquiring authority shall, on receipt of the notige
for the discovery or production of dax&&ents, ferward the
same or copies thereof to the auiko-i“y 1n whose custody or
possession the documénts are kept, with a requisition ror

the production of the documert by such date es may be

specified In such requisition;

s

Frovided that the inquiring authority, may, for reasons
to be recorded b’ it in writing, refuse to requisition such
of the documents as are, in its napinion, not relevant to

the .gaae,

' 4412} On receipt of he raquisition referred to in sub-
paragraph (11}, every authority having the custody or possession
-of the requisioned locuments shall produce the szme before

thg inguiring authority:

Provided that if fhe authority having the custody or
poaSES?iép.:of tre reguisitioned documents is sstisrisd Jor -
Tesseas to be recorded by it in writing that the produoceion
of all or any of such documents would be agains™ the public
interest or seourity of the State, it shall inform &he ingniring
suthority dccordingly and the inquiring authority stﬁll, on
being so informed, communicate the information:t. Eta employes

and withdraw the requisition made by it fer tha rreinction

ar discovery of such documents,

{13} On "he date.fixed for the ingulry, the cral anﬁ
documentary swidence by which the srticles of charge #Te
Prapeied to he pfnved shall be produced by or on behalf of
thue disziplivary autnority; Tre witnesses =h2ll be examined

by or ¢n behalf of ihe Frezenting OfrTicer and nmay be Lrogg-
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examinzd by or on béhalf of the emnicyes, The Prasenting - .
Officer shal}l be entitled to re-czamiue tie witnesses on

ﬁny poinis on which thég have béen ercgs-examined bot not

on any new matter, without the lecve of the inauiring

éuthorify. The inquiring authority may also put such

guestions to the witneszes as it thinks fit,

{14) IXIf it shall appear n?ceséary before the close of

the baﬁe on behalf of the diseiplinsry authority, the

inguiring authority may, in ius discretion, allow the

Presenting Officer to preoduce evidence not included in the -

list given to the employee or may itself call for new evidence

or recall and re-examine any'witnegs-and in such case the

_employee shall be entitled fu have, If he demands it, a

copy of the list of furtier evidence proposed to be produced .
and an sdjournment of thé‘inquiry for three ¢lear days before

the pfoductiap of such new evidence, excluaive of the day of

adjournment and Ehe.day to which the ingniry is adjovrned,

Tne ipquiring rauthority shall gi%e the emplovee &n oppertunity

of insPecting such documenis before they are takén on the

record,  Yte inquiring authority may also allow the emnlovee L
to produce new evidelce, if it s of the apiufon that <he

production of such evidence is necessary in the irtoros?t of

Justice,

NOTE 1 Now evidence shall not-be permitted or cailed for. or

any with=ss shall not be recalled to fill up any gap in the

evidnnne, Saabh avidence may be called for only when thera .
is an inherent lacuna or defect in the evidence which Las‘

teen produced originally,
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(15) Whan the case for the diéciplinary guthority is closed,
the emplovee shall be required to "c«te his dofance, orally
or Ln vwiuLng, as he may prefer tl? defence is made
orally, it : hu]? be recorded and the awnluyea ahall be
required to sign the reécord, In either case, a copy of the
statement of defencé shall'be.given to fhe Preséntfng Officer,

if any, appoinced,

y -

-616) The evidence on beéhall of “he employee shall then be

produced, - The employse may exsmine himself in his own behallf,
if he so prefers, Thé witnaaaes produced by employvee shall
thern be examined and shall be liable to cross-evamination,
remexéminatimn and examination by the inqﬁiring guthority
eccording to the provisions applicable t& the witness for'tha

disciplinary authority.

(17) The inguiring authority mey, after the employee closes
nis case, and shall, -if the epployer has not eZamined himself,
generally quastion him on the circumstances gppearing agaln=st
nim in the avidenoe for the p Tpose of enabling the Emn13VPP

ta Explain any clifeymstances appearing in the EVLdEHPE

agalnat-hlm..

(18} The ingquiring autharity ﬁay, aftor the completiri of the
production of ev*dencé, heer the Pmednrting OfFi weer, LI any,
appeinted and the emnlojee, or permlt tham to file wypidtien

briefs of their resnective cane, if they do desire,

(13} If the employee to whoin a copy of the srticles of charge
has baen delivered, does not submit. the written statement of

defence on or before the date specified for the porporg or does

not appear in person before the inquiring authority or otherwise

faifﬁ‘pr refuses to uumply-witﬁ the prbviaions of thnis paragraph,

the inguiring: authority may hold the inquiry ex-parte.




ol a) ‘here a disciplinary suthority compstent to impose
T hﬁy of the penalties svecified in eclsuses (1) to

{iv) of regulation 11 (but not competent to

impose any of the pénnltias gnacified in clauges
(v} to ix) of regulation 11), n-g itself ing-ired
inte er cauvsed to pﬁ Ing ired Into’ the articles

of any chafgé and that suthority, having Pegard

to 1ts own Tindlngs or having rEgard'tﬁ ita decision
O any of the findings of any inguiring authority
appoinﬁed by it, is of the opinion that the
penalties specified in clauses (v) to {ix) of
regalation 11 should be impesed on the employes,
that authority shall forward the records of the

!uw- inquiry Lo such disciplinary authority as is |

competent to impose the last mentioned penaltlies,

(b} The disciplinery authority to which the records
are so forwarded. nmay act on the evidence on the
record fomay, if it is of the opinion that
furthgrlexaminﬂtian of any of the witness is
nacessary in the interest of the jvstice, recall,
examine, cross-examine and re-cxapnine any 3uch
witnzsses and may impose on the cablovz= sich
penalt; g8 it may deen fit in sccordance with
these pravisions. ' - . .

(21) Therever any'inéﬂiring aﬁthority, after having
nesre ant r2eoevded the whole or any part of the avidince in
an inooiry, céﬁﬁes to exercise jurisdiction therein, and

is suceceded by another inguiring avthority which has; and -
whick exurcises, scch jurisdiction, the inguiring autﬁority
50 Lucouiing may act on the evidence so recorded by ita
predecessor, or partly recorded by its rredecessor and

partly racorded by [tselfs:




¥,

N

Providad that 1f the succeeding inauiring-suthtrity -

P .".-'-

is of the oplnion that further exsmination of any of the
vitnesses whose evidence has alrz~dv becn recordad 18 necassary
in the intcrest of justice, it T recill, examine, Ccross-
exanine ardd re;examinelany gsuct witrnesses as hereinbefore

provlded_

{22) {i} Afier the conclusion of the inguiry, a report

shall be preparzd and it shall contain :

{a)} the articles of charge and the statement of the

imputation of misconduct or misbehaviourj

(b) the defence of the employee in respect of eaoh

article of charge;
{c) =an as:ecssment of the evidence in respect ol 2ach
article of charge;

{d} ‘the findings on e=mch article of charge amdl tae

-l -

reasons therefar.,

EXPLANATION : If in the opiniloa of tie inquiring suthority

the, proceedings of the inquiry, establish any article of charge

different from the original articles of the chergr, it may |

record its findinzs on suck articles of ciarzel

Provided that the findings on such sriiecle nl charge
skall rnot be recorded vnless the emploves hee elihor ni.ai tted
the Frots on weich such article of charge ir buised or has
hal & re:sconzhle apportunity oi'defenﬁing himzolf asalnat

suci articte of sharge,




= S
{11} the iecquiring acthority, where it 18 not itself

the disciplinary suthority, shall ferwerd o
- the discipiiﬁary artherity the reqerds rfor-

\ . Cdnguiry wiich shall fnclede

1
(a) the report urepered by it under clause (i)
(b} the wiiien statemsnt of defence, 1f any,
submltted by the“employee;
{e} the oral ani doc.mentary evidence produced
in the c¢ourse of the inguirw:
(4} written bricfs, if any, filed by the
Presenting officer cr.the employee or
both duoring the co-rse of the inquiry; and
(e} the ordérs, if any, made by the disciplinary
avthority and the inquiring authority in
|.7' ' regard to the inguiry.
(23} ne diseiplinary authority, if it s not itselr the

'inquiring authority may, for reasons to be recorded by it in
writing, remit tvhe case tp the ing ifing auﬁhﬂrity for Jurther
inquiry and report and tﬁe inguiring suthority shell thereupon
proceed to held the furcher inquiry according to the nrovisioas
conts nad in sub=parigraph (1) to (22) above »s ©3r g8 r-v be,
(24) Tne disciplinary authoritylshall, if 1% di?agroaékwith
e findings of the Inguiring authority on any aveiclen of
charzs, rseord its.reaﬁons-for such disa-rearment and rocord

%8 min fiﬁcﬁhgs dn aueh ckarge, if the evidence on record is

sufficiant for the purpose.

125 1T the disciplinary suthority having regard to Lts
findiryxs or a1l or any of the ariicle of charge is of 'he

opinios that sny of the penalties specified In clauses {1} to-(iv)




-

of r2gulztion 11 should be imposed on %hg employeg, it shall
notwithstanding anything contaized in paragrachs 1 to 2 of

tiis dchedule make an order imrosing such penalty; '

*{25} if the discigiinary-autharity having regard to iis
findings on a:l or any af the articles of charge and on the
basia of the evidence adduced during the inguiry, is of the -
opinion that any of the penalties specified in clauses (v)

to (ix) of regulation 11 should be imposed on he employee,

yit lshall meke an order imposing such penalty and it shall

not be necessary to give the employee any opportunity of

making representation on the penélty proposed Lo be imposead.

4, COIMUNTCYPTION OF ORDIAS

Ordérs made by “he disciplin-ry authority shall be
com unicated to -he emplovee who shall 2lso be supplied with
& copy of the report of tﬁé inquiry, if =ny, held by the
disclplinary avthority and a cupy of i 8 findings on each
arcicle of‘charge, opr where the disciplinary adthority is

net :he inguiring suthority, a oopy of the report of the

- inqulring aythority , and a statement of findings of the

dlsclpllnary autherity together.wlth brief reasons for its
disagreement, if any, with the findings of the daguiring

autiority {unless they have alreed  been supplied to him).

[

5. COIMON © PROCEEDINGS -
(17 ihere ' -two or more employees are. concerned in any co=@se,
the Director General or any other authority competent +o
lnpose the penalty of dismissal fram sarvice on Al! such
employess may make an order directing that disciplinery

action azainst all of them may be taken in » common proceeding,

R T L T o LT T i e SR R P —_—

3ﬁhafitutad vide Hotification No Vlg.8(1)-(ﬁ dt 2?.5 1955




CHOTE @ IP the outhoritles competent to impose the penalty
of dismissal on such empluyses are different, an ocrder for
taking disciplinzry sction Iin a canmon orocerding may be
nede hy‘fbe*higheét of such auvthoritirs with the consent of

the othars,

(2) Subject to the provisions of sub~regulation (3) of

regulation 12, any such order shall. specify -

(i) <the authority walch may function as the
disciplinary avthority for the purpose of sich
comnon proceeding;

{11) ihe penalties specified in reg.lation 11 which
sich disciplinary acthority shell be competent

to lupose;

{iii) 1 hether the procedure laid down in psragraphs

1T to 2 or 3 shali ba followed in the proceeding,

-

5, SFECIAL PACCEALZ I CIRUAIN CA3ES
" Notwithstanding anything contained in paragraphs 1 to 5 -

i} where any penalty is imposed on an employe: on
the grocnd of conduct which heas led to bhis

conviction om.a criminal charge, or

wii, where ‘he ‘disciplinary authority iz satisfied for
reasons to be recorded by it in writing that it is
not reasonably practicable to hold an inguiry in

Tthe manner provided in these Regulations, or

"1iil where the Director General is satisfied thst in
The Laterwst of the Corparation, it is not -
expedient to hold eny inquiry in the manner

provided in this Schedule, .
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the disciplinary authority may consider the circumstsnces

of he case and make such orders thereon =8 it deeps £it

“Provided thst the employee may be given An oppor-
tunity of making representation on the penally to be imposed

pefore any ordzr is wmade in the case under clanse (i),

®royptH  SCHEDULE
(see Hegulation 20}

-' 1. - “‘/PERIQL}_ OF LTIITATION FOUR APPEALS -

No. appeal shall be entertained unless s-ch appeal is.

preferred:-within 4 pericd of forty five days from the date
on which a copy of tﬁé ord r appeaiad égainst is délivéred-
Lo the appellant: |

Providéd that the appeli&te autnqrify may entertain
the appeal” aftsr the expiry of the said peviod, if it is
satisfied tha t the appellant had sufficient cavse for not.

pﬁeferring the appeal in time,

2 FORA AND CONTENYS OF APFIAL -
(1) Zvery person preferring an arpeal shall do s0

separately ard in wis own name,

(2) The appeal shall be presented to the authority te
whom the appeal lies, a copy.being_forwapded by the appgll&nh
to tha avthority which made the ordsr appealed against, 1t
Stmll contein all mdterlal st&tements ard argtments on which
“he appeilant relies, and ghall not contaln any disrespectful

or iaproper i2ngunge, and shall be cumplete in itself,

A B B T . b L S e e e L e

T Added Vlda Natificatlon ho Vlg.QKT}IFﬁ Dt, 13.1,92 publishea

in part—III aectiun 4 of the Gazetts of Inﬁla dt.18,1.1992,

@ Substituted vide BE3IC Notification No,1(4)-1/66-Estt,I
dated 31,7,69 published in tn- Gazette of Indis, Part-fIl
ﬂection -~ IV dated 16 8.1969,
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(3) The autharit; which made the order appealed against
shall, on reeeipt of copy of the appesl, forward the éame'
with ite cormsnts thereon together with the relevant records
te the appellate authority without any avoidable delay ‘@nd ™

/ fo-r,witheu‘*t' waiting By direction from the appellate ‘authPritY*
. ; . ] . ) P

3. CONG IDZRATION OF APPEAL -
{{) Tir the case of an appeal against  an order of
sﬁsPensian, the appellate suthority shall conaider whether
in the light of the provisicns of regulation 10 end having
regard to the circemstances of the case, ~he order of
- suspension is justified or not and confirm or revoke the

order accordingly.

(2) In the case of an appeal against an order imposing
any of the penaltiag specified in Reguletioni? or enhancing
any peq@lty imposed under the said Regulation the appellate

authority snall consider:

{a) whether the procedure laid down in these
Regulations ard the Third, Sched:le hss been
complied with, and if not, whether such non-

compliance hag resulted in the failure of Justice;

(b) whether the findings of the disciplinery authority

are warranted by the evidénce on record; and

(c} whether the penalty or the enhanced penalty lmposar.

iz adequate or inadequate or severe; amd pass
orders . -
\i) confirminz, enhancing, reducing er setting

asida tue penality: or

[




{11} remitting the:case to.tne authorily which
imposed or enhsnced the penalty or to any
.other authority with svch dirvections as
it may deem fit ir the circumstances

pf-the case;

+Provided that if the enbanced penaity which the ;ppellate

anthority - proposes to impese. is one of the penalties specified
in qlauses (v) to (ix) of regulation 11 and an inguiry under
sub—paragraphs (1) to (22} of parsgraph 3 of the Third |
WDchEdule has nat‘;;;;;E?;E;:; held in the cese the appellate
'authorlty shall, subject to the provisions of paragraph & of

the Third 3chedule, itself held such an inguliry or direct that
such an inguiry be keld in accordance with the provisions
_contained in sub-paragraphs {1} to {22) of parsgraph 3 of the
Third Schedile and thereafter, on consideration of the

prooeedings of such an ‘nquiry, make such crders as it may

il

deem £it,

(iii) if the enhanced penalty which the aprellate
suthority proposes to impose is omeof the penalties
specifind in clauses (v} wo {ix) of the Regulaticn
"1 and an ingeiry under provisions Eontained in
sub-paragraphs (1) to (22) of p%ragraph 3 of the
Third Schedule has already been held in the c28e, -

the appellate authority shall after. giving the

- —— B e m. e e et Fomome ke el . A s b

T e b - oA s b

* Substitiuted vide Notifie~tion No,Vig,8(1)}-74 dated 27,5.19€3
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&ppellant1a reasoneble opportunity, as far
- a8 may be, in accordance with thelprovisign
' of sub-paragraph (26) of paragraph 3 of the
Third Schedule, of ﬁaking a representation
'égainst the penalty proposed an the basis
RE the evidence adduced during the inguiry,

make %ucﬁ.ardera as it may deem f£it; and

(iv) ne order imposing sn enhanced penalty shall
be made Iin anf other case unless the gppellant
has been given a reasonable opportimity, as
rar as méy he, in accordance with the

j'.-' provisioqﬁ 0# paragraph 1 to'2 of the Third
Scr{e&u_le “of the Regula:bions, of waklng a

representation agrinst such enhanced penalty,

(3) In an appeal against any other order specified
in Regnlation 18, the appel}ate-authorify shall consider
@il the circumstances of the case and, make such ordars

as Lt may deem just and equitable.

o0
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FEAVINGS

1) The suﬁstitution of Regulaiions 10 to 22 and the
Third and Fourth 3chedules by these .legulations shall not
affect the previous operation of the saild legulstionz and
Zchedules or of any_ﬁﬂtificaiicn or any order méda, o
anytiing dohe, or any action taken thereunder : and any

proceedings under the said ﬁegulatioﬁa snd-Schadules pending

. at the commnencement of these ﬁeguiatians ahall be continued

.‘T " . .
and sisposed of, as far as may be, in accordance with the

Regulations and Schedqies as now substituted &8 if such
proceedings were taken under the Regrlations and Sohedules

30 substituted, " ‘

(a) Nothiﬁg in the Hegulations as nuw'suhstituted shéll

be construed as depriving eny empleyee, to whom the provisions
af the said Regulatianﬁ appiy of any right of appeal wnich

had acerued te him befere the com-encement of these Regulations,

£3)  An sppeal pending at the commencement of these
Hegulations amainst an order made befﬁfe such commencemept
'lﬁéll-Se_dispcged of in accordance with the provisions of the
Regulations as now substituted, as if such order were made and
tnelappeal were preferred under the said_ﬂegﬁ1at;cns as /o

-

substituted, . .

(4) As from the compencement of these Regulations, any
appeal or application for review aggzinst any orders wmade before
such commencement &hall be preferred uf nade undaf the
zaid Regulatimz as amended by these Regulations.

tvovided thst nething in the ssid Regulations as so
amond s shall be constroed as reducing any period of limi-

tation for any agpneal or review provided by any Regulation

Tin force bofore the vomnencement of these Regulations,

ain Bt Al

= e
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" OFFTION F O R #
Having fully understood the comparative advantages .
1 . '
#nd disadvantages of pensionary and Contributory Frovident

fund benefits as applicable in ny cise,

f

(1) I opt for the pensionary. benefits on the terms
and conditions laid down in regulation & of the
Enployees! 3tate Iﬁsurance Coerporation [Staff . -
and Conditi:zns of Service} Regulations, 1959 =g ;
amended ~vide notification No,....ees.veusssss .

dated .......... .. published in the Gazette

D‘f I.ﬂdia Df the l-.l'ili;.lllI.lD-l.IlltIti-l-lllll‘

LI L IR R N NI R R

.11} I opt to continue under the Contributory Provident
A Fund benefits under the Emplayees' State lnsurance
Corporstion (P?ovident Funds) Regulations, 1951,

Titness : I Signature i e e s

l‘%ignStL‘re ------- LI B R S )

que lpf‘]-l 'P.f?'l".!'l"'.lihlﬁi.lldyt. Date -|-¢~1alll-|aIIl.
if1 Block Lettexﬁ) :

Degigazrion .....0cvveuw.... Name in full .
' (in RBlock Letters) _ .

D-Efi-c'e oA .Ii--ii.i.'-."'ltﬁ Designat}-on ﬂ‘llhul-;lli“ll.‘ﬂ‘lll'-

foice tlr'lr"!lﬂullt'uiddp.a.'t..l-l;

Wote : 3trike out item (1) or (11) which does not apply
¢ to yuu ‘according to vour cphion, .
.

F




"

-

-}

{#pplicable only
saployees =snd to

cpployvees ' State

ERTIFICATE

in case of Class IV and illiterate
be sismned by an Officer of the

Insurance Corporation i1n a scale

the maximum of wWhich shall not be less than Rs,3500/wp.m)

The rulss were explained to Shri .....

in my presence,

deceived Fram SHrd veveae oo s,

—n

Designation ....:..

DI I ] e LR I TR IR )

31ignature

LA NN RN E R RN N,
.

-Name'".‘-||‘k.al--'.fl|'ll'l'--
(IA Block Letters

DEEigﬂatiOH .-qu--Lllo-tuviﬁr

ACKNOJILSDGEHANT

 Fr P &P F N FE BN FrFrul A kA

foiCE' 4 b ub g0 O PR B BN )

an option dated vviievavcys

i

(1) for the pensionary henefits

(2} for the Contributory Provident Pund Benefits,

Signature ... ........ .

Dﬂﬁigﬂﬂtiﬁn .a.o. T o
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EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the 23rd February 2011

No. A-1/1/2/2009-Estt. . —  In exercise of the powers conferred by sub section (1) of section 97
read with clause (xxi) of sub-section (2) and sub-section (2A} of that section and sub-section (2)
of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948), the Employees’ State
Insurance Corporation hereby makes, with the approval of the Central Government, the following
regulations further to amend the Employees’ State Insurance Corporation (Staff and Conditions of
Service) Regulations, 1959, namely:-

1. Short title and commencement. — (1) These regulations may be called the Employees’
State Insurance Corporation (Staff and Conditions of Service) Amendment Regulations,
2011,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Employees” State Insurance Corporation (Staff and Conditions of Service)
Regulations, 1959 (hereafter referred to as the principal regulations), in regulation
S, in paragraph (3), for the words “Insurance Inspector”, the words “Social
Security Officer” shall be substituted.

3. In the principal regulations, in the First Schedule, under the heading “Group C”,
against the post at S. No. 1, for the entry under column 2, the following entry shall
be substituted, namely:-

s

“1. Social Security Officer/Manager Grade-I1/Superintendent/Social Security
Officer (Audit)”.
4. In the principal regulations, in the Fifth Schedule, —

(1) against the post at S. No.3, under column 2, for the words “Insurance Inspector”, the
words “Social Security Officer” shall be substituted,

(ii) for the Note, the following shall be substituted, namely: —

“Note: The term ‘Social Security Officer/Manager Grade II" shall include all other
posts like Office Superintendent/Social Security Officer (Legal), ete., in the
same cadre.”.

Foot Note: - The principal regulations, published vide notification No. 2-2/1/56-Estt.
dated the 16™ December, 1959 in the Gazette of India, Part IIl, Section 4
dated the 26™ December 1959, were earlier amended by the following
notifications:-

. Notification No. 1{1)2/62-Estt. 1 dated 25-08-1965,

. Notification No, 1(1)-1/66-Estt. [ dated 16-08-1969. -

. Notifiication No, 1{1)-1/72-Estt. I dated 13-10-1973
Notification No. 1(1)-1/72-Estt. I dated 24-08-1974.
Notification No. 1(1)-1/72-Estt. | dated 31-07-1976.
Notification No. Vig. 2(5)-1/74 dated 23-07-1977.
Notification No. A-40(11)-2/77-Estt. IV dated 05-02-1980,
Notification No, 1{1)-1/72-E.1 Col. Il dated 16-05-1981.
Notification No. Vig. 8(1)/74 dated 27-05-1983.

. Notification No. A-32(11)-1/84, E.I (A) dated 16-06-1990.

. Notification No. Vig. 9(1)/74- dated 18-01-1992. ~ . Dr. C.5. KEDAR

DIRECTOR GENERAL -

CEYR AV E
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RESERVE BANK OF INDIA
Mumbai-400001, The 28th February 2017

DBR.IBD.N0.9999/23.13.020/2016-17—In pursuance of clause (b) of sub-section (6) of section 42 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs the exclusion from the Second Schedule to the
said Act of the following:

“The Royal Bank of Scotland N.V.”

SUDARSHAN SEN
Executive Director

The 7th March 2017

DCBR.CO.No.LC - 02/08.26.193/2016-17—In pursuance of Section 36 A (2) of B R Act, 1949 (AACS) Reserve
Bank of India hereby notifies that The State Transport Employees’ Co-operative Bank Ltd., Ahmedabad (Gujarat) has ceased
to be a co-operative bank within the meaning of this Act, and thereupon all the provisions of this Act applicable to such co-
operative bank shall cease to apply to it, except as respects things done or omitted to be done before such notice.

SUDARSHAN SEN
Executive Director

STATE BANK OF INDIA
ASSOCIATES & SUBSIDIARIES GROUP
Mumbai, the 1st February 2017

A&S No. 12/2016-17—1t is hereby notified for general information that Shri Bharat Rattan, Director nominated by
State Bank of India on the Board of Directors of State Bank of Bikaner & Jaipur for a period of three years with effect from
1* March 2015under clause (d) of sub-section (1) of Section 25 of the State Bank of India (Subsidiary Banks) Act 1959, is
ceased to be Director of the Bank with immediate effect consequent upon acceptance of his resignation from the Board.

ARUNDHATI BHATTACHARYA
Chairman

EMPLOYEES STATE INSURANCE CORPORATION
New Delhi, the 23rd November 2016

No. A-27/17/1/7" CPC/2016-E.IlI—In exercise of the powers conferred by sub-section (1) of section 97 read with
(xxi) of sub-section (2) and sub-section (2A) of that section read with section 17(2) of the Employee’s State Insurance Act,
1948 (34 of 1948), the Employees’ State Insurance Corporation hereby amends Employees’ State Insurance Corporation
(Staff and Conditions of Service) Regulations, 1959 as under:-

1. (1) These regulations may be called Employees’ State Insurance Corporation (Staff and Conditions of
Service) Amendment Regulations 2016.

(2) These Regulations deem to take effect from 1™ January, 2016.

2. Inthe Employees’ State Insurance Corporation (Staff and Conditions of ~ Service) Regulations, 1959, for the
existing “First Schedule” the following shall be substituted, namely:-

“THE FIRST SCHEDULE”
(SEE RULE REGULATION 2(g) & 7(1)

A STATEMENT SHOWING VARIOUS CATEGORIES OF POSTS IN GROUP ‘A’’B’ & ‘C’ IN
ADMINISTRATIVE SIDE ESI CORPORATION IN THE REVISED LEVEL IN THE REVISED PAY
STRUCTURE
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SL Name of the Post Pre-revised Pay Structure (Rs.) Revised level & minimum
No. Pay Band | Corresponding Pay | Grade Pay | Payfthe first Cell in the level in
Bands the revised Pay Structure (Rs.)
Level Minimum
Pay
GROUP ‘A’
1. | Insurance Commissioner PB-4 37400-67000 10000 14 144200
2. | Medical Commissioner/ PB-4 37400-67000 10000 14 144200
Commissioner (Medical
Education)
3. | Chief Engineer (Civil) PB-4 37400-67000 8900 13A 131100
4. Superintending Engineer(Civil) PB-4 37400-67000 8700 13 118500
5. | Actuary PB-4 37400-67000 8700 13 118500
6. | Additional Commissioner PB4 37400-67000 8900 13A 131100
7. Regional Director Grade-A/ PB4 37400-67000 8700 13 118500
Director
8. | Director (HRD)/ Director PB-3 15600-39100 7600 12 78800
(System)/ Director (MSU)Y/
Director (Public Relation)
9. | Regional Director Grade-B/ PB-3 15600-39100 7600 12 78800
| Joint Director |l N
10. | Assistant Actuary/ Assistant PB-3 15600-39100 6600 11 67700
Legal Advisor/Joint Director
(Work Study)/ Joint Director
(HRD)/ Joint Director (System)/
Joint Director (Technical)
11. | Executive Engineer (Civil/ PB-3 15600-39100 6600 11 67700
Electrical)
12. | Deputy Director (STS) PB-3 15600-39100 6600 11 67700
13. | Deputy Director PB-3 15600-39100 5400 10 56100
14. | Assistant Executive Engineer PB-3 15600-39100 5400 10 56100
(Civil/Electrical)
GROUP ‘B’
15. | Assistant Director/Manager PB-2 9300-34800 4800 8 47600
Grade-I/ Section Officer
16. | Assistant Engineer (Civil/ PB-2 9300-34800 4600 7 44900
Electrical)
GROUP ‘C’
17. | Social Security  Officer/ PB-2 9300-34800 4600 7 44900
Manager Grade-11I/
Superintendent
18. | Assistant/ Head Clerk PB-2 9300-34800 4200 35400
19. | Artist PB-2 9300-34800 4200 35400
20. | Junior Engineer PB-2 9300-34800 4200 35400
(Civil/Electrical)
21. | Upper Division Clerk/Upper PB-1 5200-20200 2400 4 25500
Division Clerk (Cashier)
22. | Lower Division Clerk/ Adrema PB-1 5200-20200 1900 2 19900
Operator/ Telephone Operator/
Computor/ Liftman/Senior
Gestetner Operator
23. | Librarian Grade-I PB-2 9300-34800 4200 6 35400
24. | Librarian Grade-II PB-1 5200-20200 2800 5 29200
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25. | Library Assistant PB-1 5200-20200 1900 2 19900
26. | Multi Tasking Staff PB-1 5200-20200 1800 1 18000
OFFICIAL LANGUAGE
27. | Director (Official Language) PB-4 37400-67000 8700 13 118500
(Group ‘A’)
28. | Joint Director (Official PB-3 15600-39100 7600 . 12 78800
Language) (Group ‘A’)
29. | Deputy Director (Official PB-3 15600-39100 6600 11 67700
Language) (Group ‘A’)
30. | Assistant Director (Official PB-3 15600-39100 5400 10 56100
Language) (Group ‘B’)
31. | Senior Hindi Translator (Group PB-2 9300-34800 4600 7 44900
‘)
32. | Junior Hindi Translator (Group PB-2 9300-34800 4200 6 35400
‘)
PERSONAL STAFF
33. | Principal Private Secretary PB-3 15600-39100 6600 11 67700
(Group ‘A’)
34. | Private Secretary (NFSG) PB-3 15600-39100 5400 10 56100
(Group ‘B’)
35. | Private Secretary (Group ‘B’) PB-2 9300-34800 4800 8 47600
36. | Personal Assistant (Group ‘C’) PB-2 9300-34800 4600 7 44900
37. | Stenographer (Group ‘C’) PB-1 5200-20200 2400 4 25500
STAFF CAR DRIVER
38. | Staff Car Driver (Special PB-2 9300-34800 4200 6 35400
Grade)
39. | Staff Car Driver (Grade-I) PB-1 5200-20200 2800 5 29200
40. | Staff Car Driver (Grade-II) PB-1 5200-20200 2400 4 25500
41. | Staff Car Driver (Ordinary PB-1 5200-20200 1900 2 19900
Grade)/ Despatch Rider/ Three
Wheeler Scooter Driver
STATEMENT SHOWING VARIOUS CATEGORIES OF POSTS IN GROUP ‘A’’B” & ‘C IN
DIRECTORATE (MEDICAL) DELHI/NOIDA, MODEL HOSPITALS AND E.S.I.C.- RUN HOSPITALS
WITH PRE-REVISED SCALES AND REVISED PAY STRUCTURE.
Pre-revised Pay Structure (Rs.) Revised
<) Grade Pay corres-
No. Name of the Post (Group 'A’) Pay | Corresponding | Grade | ponding to which | | Initial
Band Pay Bands Pay | revised levels have Pay
been recommended
1 SAG posts in Specialist and GDMO | PB 37400-67000 | 10000 14 144200
Sub cadre 4
Specialist Gr.-1/CMO (NFSG) /CMO
2 | RrSG) (Aven (NFSG) PB4 | 37400-67000 | 8700 13| 118500
Specialist Gr. i (Sr.
3 Scale)/CMO/Staff Surgeon ( Dental)/ [ PB 3 15600-39100 | 7600 12 78800
CMO (Ayur)
Specialist Gr. 1T (Jr. Scale)/IMO Gr. v
4 SMO (Ayurveda)/dr. Staff Surgeon | PB 3 15600-39100 | 6600 11 67700
(Dental)
IMO Gr. IVMO (Ayurveda)/Dental
5 | SurecomMO (Homéog:thy) ) PB3 | 15600-39100 | 5400 10 | 56100
6 | Jr. Bio-Chemist (Non Medical) PB3 | 15600-39100 | 5400 10 56100
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7 | Bio-Medical Engineer PB 3 | 15600-39100 | 5400 10 56100
8 | Supply Chain Manager PB 3 | 15600-39100 | 5400 10 56100
9 | Senior Resident PB 3 | 15600-39100 | 6600 11 67700
10 | Junior Resident PB3 | 15600-39100 | 5400 10 56100
11 | Nursing Superintendent PB 3 | 15600-39100 | 6600 1 67700
12 | Chief Nursing Officer PB 3 | 15600-39100 | 7600 12 78800
13 | Dean/Principal PB 4 | 37400-67000 | 10000 14 | 144200
14 | Director Professor PB4 | 37400-67000 | 10000 14 144200
15 | Professor PB4 | 37400-67000 | 8700 13 | 118500
16 | Associate Professor PB 3 | 15600-39100 | 7600 12 78800
17 | Assistant Professor PB3 | 15600-39100 | 6600 11 67700
Pre-revised Pay Structure (Rs.) Revised
s Grade Pay corres-
No. Name of the Post (Group 'B') Pay | Corresponding | Grade | ponding to which | [ = | Initial
’ Band Pay Bands Pay | revised levels have Pay
been recommended
1 | Dy. Nursing Superintendent PB3 | 15600-39100 | 5400 10 56100
2 | Sr. Dietician PB3 | 15600-39100 | 5400 10 56100
3 | Sr. Phsyiotherapist PB2 | 9300-34800 4200 6 35400
Pre-revised Pay Structure (Rs.) Revised
sl Grade Pay corres-
No Name of the Post (Group 'C’) Pay | Corresponding | Grade | ponding to which | | = | Initial
) Band Pay Bands Pay | revised levels have Pay
been recommended
1. Nursing Orderly PB 1 5200-20200 1800 1 18000
; | 2000
| This is subject Lo
revision of the entry
level qualification of
Dressers o provide
for Class XII with |
three years'
experience of
dressing of wounds.
The existing
incumbents nat
possessing the |
2. | Dresser | PB1 | 5200-20200 1800 | revised qualification | 3 21700
[ | may be  granted |
replacement pay
| level for the time
: being. They may be
granted the Level 3
after acquiring the
revised qualification
or on completion of
five years in the pay
level corresponding
to Grade Pay 1800,
whichever is earlier.
3. Selection Grade Dresser PB 1 5200-20200 1800 1 18000
4, | Cook/Cookmate cum Bearer cum PB1| 520020200 | 1800 1| 18000
Masalchi
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5. Laundry Operator PB1 | 5200-20200 1800 1 18000
6. Tailor PB1 | 5200-20200 1800 1 18000
7. Mazdoor PB1 | 5200-20200 1800 1 18000
8. Dai PB1 | 5200-20200 1800 1 18000
9. Aya PB1 | 5200-20200 1800 1 18000
10. | Sweeper PB1 | 5200-20200 1800 1 18000
11. | Head Zamadaar PB1 | 5200-20200 1800 1 18000
12. | Head Cook PB1 | 5200-20200 1900 2 19900
13. | Head Laundry Operator PB 1 5200-20200 1900 2 19900
14. } Jr. Medical Record Tech. PB 1 5200-20200 1900 2 19900
15. | Linen Keeper PB 1 5200-20200 1900 2 19900
16. | Dark Room Assistant PB1 5200-20200 1900 2 19900
17. | Electrician PB1 | 5200-20200 1900 2 19900
18. | Jr. Tech. (Orthotic) PB1 | 5200-20200 1900 2 19900
19| Onaiogy perviser FrNUISINg -\ g | 520020200 | 1900 2| 19900
20. | CSR Assistant PB1 | 5200-20200 2000 3 21700
21. | O.T. Assistant PB 1 5200-20200 2000 3 21700
22. | Lab. Assistant PB1 | 5200-20200 2000 3 21700
23. | Plaster Assistant PB1 | 5200-20200 2000 3 21700
24. | Jr. Radiographer PB1 | 5200-20200 2000 3 21700
25. | CSR Technician PB1 | 5200-20200 2400 4 25500
26. | O.T. Technician PB1 | 5200-20200 | 2400 4 25500
27. | Plaster Technician PB1 | 5200-20200 | 2400 4 25500
28. | ECG Technician PB1 | 5200-20200 | 2400 4 25500
29. | Steward PB1 | 5200-20200 2400 4 25500
30. | Sr. Medical Record Technician PB1 | 5200-20200 2400 4 25500
31. | Respiratory Lab. Assistant PB 1 5200-20200 2400 4 25500
32. | Boiler Attendant PB 1 5200-20200 2400 4 25500
33. | Social Guide/Social Worker PB 1 5200-20200 2400 4 25500
34. | House Keeper PB 1 5200-20200 2400 4 25500
35. | Auxilary Nurse Midwife PB1 | 5200-20200 | 2400 4 25500
36. ﬁz‘;‘l‘l’lanT;:hmcm and Dental PB1| 520020200 | 2400 2800 5 | 29200
37. | Sr. CSR/CSSD Technician PB1 | 5200-20200 { 2800 5 29200
38. | Sr. O.T. Technician PB1 | 5200-20200 | 2800 5 29200
39. | Lab. Technician PB1 | 5200-20200 | 2800 5 29200
40. | Blood Bank Technician PB1 | 5200-20200 | 2800 5 29200
41. | Sr. ECG Technician PB 1 5200-20200 2800 5 29200
42. | Laundry Supervisor PB 1 5200-20200 2800 5 29200
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Pharmacist
43. (Allopathic/Homeopathic/A yurvedic) PB 1 5200-20200 2800 3 29200
44. | Respiratory Lab. Technician PB1 | 5200-20200 2800 5 29200
45. | Radiographer PB1 | 5200-20200 2800 5 29200
46. | Dialysis Technician PB1 | 5200-20200 2800 5 29200
47. | Lady Health Visitor PB1 | 5200-20200 2800 5 29200
48. | Selection Grade Lady Health Visitor PB 1 5200-20200 2800 5 29200
49. | Audiometric Technician PB1 5200-20200 2800 5 29200
50. | Store Keeper/Pharmacist cum Clerk PB 1 5200-20200 2800 5 29200
51. Optometrist/Refractionist PB2 9300-34800 2800 4200 6 35400
52 Sr. Tech. Assistant ( OT/CSSD/CSR/ | PB2 | 9300-34800 4200 6 35400
| Lab./ECG/Radiology)

53. | Sr. Blood Bank Technician PB2 | 9300-34800 4200 6 35400
54. | Sr. Pharmacist PB2 | 9300-34800 4200 6 35400
55. | Medical Record Officer PB2 | 9300-34800 | 4200 6 35400
56. | Physiotherapist PB2 | 9300-34800 | 4200 6 35400
57. | Occupational Therapist PB2 | 9300-34800 4200 6 35400

4200

This is subject to the

administrative

ministry taking steps
58. | Dental Hygienist PB2 | 9300-3800 | 2400 | © bring umiformity | o o0

in the entry level

qualifications on the

patterns of those in

Central Government

hospitals.
59. | Sr. Optometrist/Refractionist PB2 | 9300-34800 4200 4600 7 44900
60. | Laundry Manager PB2 [ 9300-34800 4600 7 44900
61. | Technical Supervisor (Opthalmology) | PB 2 9300-34800 4600 7 44900
62. | Dietician PB2 | 9300-34800 4600 7 44900
63. | Staff Nurse PB2 | 9300-343800 4600 7 44900
64. | Nursing Sister PB2 9300-34800 4800 8 47600
65. | Assistant Nursing Superintendent PB3 | 15600-39100 | 5400 10 56100

C OTHER POSTS NOT HAVING RECRUITMENT REGULATIONS

For all other isolated posts for which Recruitment Regulations are under finalization, normal replacement of existing

scales approved by 7" CPC shall be granted.

o FRueE §R, YRd WeN [EURE, TLARd.  ROQERE |
Iqeie T wERA FREe,  fedt gm S, 2017

UPLOADED BY DIRECIORATE OF PRINTING AT GOVERNMENT OF INDIA PRESS, NUT.
FARIDABAD AND E-PUBLSHED BY THE CONIROLIER OF PUBLICATIONS, DEUN 2017

www.dop.nic.in
DOPGIPF—[PART 11—SEC.4]

LAZAR SAGAYA
RAJ

DEEPAK KUMAR
Director General

Digitally signed by LAZAR
SAGAYA RA)
Date: 2017.05.06 13:44:13 405'30'



ST 9. Sta—(TT)04/0007/2003—18 REGISTERED No. DL—(N)04/0007/2003—18

wraesn/WEEKLY
TR 9 Jeh1
PUBLISHED BY AUTHORITY

|. 46] T feeett, SfER, TaFeR 17—AawR 23, 2018 (i 26, 1940)
No.46] NEW DELHI, SATURDAY, NOVEMBER 17—NOVEMBER 23, 2018 (KARTIKA 26, 1940)

39 9 # f= g weem < Wit § e i e oo Yo & w9 | W@ W o

(Separate paging is given to this Part in order that it may be filed as a separate compilation)

9T [[—ETE 4
[PART III—SECTION 4]
[wifaferer freeral g S 1 T fafay sifemmd fowd for siframmd, e, fommem ofiR =
wfmfea €]

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

FHIN Tod AT [T
3 feech, foati 3RS 2018

. As-12/12/31/Rfaa/11-adhd—apaary T AT 3™HRTA 1948 (1948 F1 34) & arT 97 H 3T 9RT (2)
& @3 (XXI) TUT 59 GRT & 3T URT (2-6) & AT 9fdd 39 9RT (1) I4T 4RT 17 $r 39 9RT (2) @R Yeed Taddr &l

1. () ¥ RFRTE Ao Tsg S [ (Fow aur Jar H erd) e [AfEEE, 2018 wg STE|
(i) ¥ I we g
2. Wmaﬁmﬁm(maﬂ@m@r%ﬁ)ﬁﬁwﬁ,1959#WW$Wﬁ.S(i)Hm(ii)w

i, PeFE-3 H, (i) T PevwmrmaRE A0SR /AR seferw/Ades (Rifhcan) ool dur Aivsr ersat
&1 ey femn/Aders, gearer & gfaearid frar smeam

ii. ®oFE-4 A, “(i) T Peum/muERS HRSR- | |/Rfrcansrheas/Aees (Rfhcar) fReeh aur aAivsr et
@ (i) e TAgeen/fAgers, Feared, (i) Rfwcar e, Sl Qe sregara/fades (s e
aur Awer, FRrRreds, 3.4 A RfecaraRin/ga Agfacaea” & afavafia fear smeem)

1--329 GI/2018 (2097)



2098 HIXA ohT TST9, A% 17, 2018 (i 26, 1940) [vmT III-Evs 4

iii. PeA-5 H, (I) TP/ fEd FRRANT F<arr, H () Fg/dre arfed HRRATVT &, (i) oy aried R
FEAT A FTAEATOT foRar S|

iv. PAA-6 H, ‘(1) FAqeh, FAHA AT (11) (i) 2D, T & Ak, HERISC/ATAHAS” ereal & AT
g & gfaerfad fhar sream|

arg feoqul—eTRe @1 TeTad, AT (11, URT 4 AR 26 fGEeR, 1959 A fONgmen €. 2-2/1/56-¥n., ReAin
16 &R, 1959 garT yehifRIa were RfAgAt # Frafaf@a sfgaenst garr gga gafad e ow —

1. fgEeT &, 1(1)2/62-F.| =i 25.08.1965
2. fog=eT | 1(1)-1/66-¥am.| Rt 16.08.1969
3. fegEer §. 1(1)-1/72-¥2.| ReAid 13.10.1973
4. srfeRgEeT €. 1(1)-1/72-¥4m.| i 24.08.1974

o

R d. 1(1)-1/62-¥21.| i 31.07.1976

6. 3fOEe §. Fadar 2(5)-1/74 ReAiw 23.07.1977

7. fowEer €. T-40(11)-2/77-¥4nIV =i 05.02.1980

8. ferg@e |. 1(1)-1/72-¥n.| &le# 11 &t 16.05.1981
9. YT °. TG 8(1)/74 =i 27.05.1983
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12. AfOFIT F. ©-1/1/2/2009-¥2m.| fstie 23.02.2011
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New Delhi, the

EMPLOYEES’ STATE INSURANCE CORPORATION
October 2018

No. Z-12/12/31/Misc/11-Vig.—In exercise of the powers conferred by Sub-Section (1) of Section 97 read with
clause (xxi) of sub-section (2) and sub-section (2-A) of that Section and sub-section (2) of Section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948), the Employees’ State Insurance Corporation hereby makes the following regulations,

namely:—

1. (i) These Regulations may be called the Employees’ State Insurance Corporation (Staff and Conditions of Service)
Amendment Regulations, 2018.

(i) They shall come into force at once.

2, In the Fifth Schedule of the Employees’ State Insurance Corporation (Staff & Conditions of Service), Regulations,

1959, at S. No. 5(I) & (II)

(1) In column-3, the words “(I) Regional Director/Administrative Officer-II/ Medical Superintendent/ Director
(Medical) Delhi and Noida” shall be substituted by ‘“Regional Director/Director, Hqrs.”.

(i1) In column-4, the words “(I) Regional Director/ Administrative Officer-II/ Medical Superintendent/ Director
(Medical) Delhi and Noida” shall be substituted with “(i) Regional Director/Director, Hqrs., (ii) Medical
Superintendent, ESIC Hospital/Director (Medical) Delhi and Noida, Dean, ESIC Medical/Nursing/Dental
College.”

(iii) In column-5, the words, “(I) To impose minor/major penalty” shall be substituted with “(i) To impose
minor/major penalty, (ii) To impose minor penalty.”

(iv) In column-6, the words “(I) Director, Administration, and (II) (i) Director, Administration, (ii) Regional
Director, Maharashtra/ Tamil Nadu.” shall be substituted with “Insurance Commissioner”

Foot Note:—The principal regulations, published vide notification No. 2-2/1/56-Estt. Dated the 16th December, 1959 in the
Gazette of India, Part III, Section 4 dated the 26th December, 1959, were earlier amended by the following
notifications:—

1.

A e R i

_‘
e

11.
12.

Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.
Notification No.

Notification No.

1(1)2/62-Estt.I dated 25-08-1965
1(1)-1/66-Estt.I dated 16-08-1969
1(1)-1/72-Estt.I dated 13-10-1973
1(1)-1/72-Estt.I dated 24-08-1974
1(1)-1/62-Estt.I dated 31-07-1976
Vig.2(5)-1/74 dated 23-07-1977
A-40(11)-2/77-Estt.IV dated 05-02-1980
1(1)-1/72-E-I Col.II dated 16-05-1981
Vig. 8(1)/74 dated 27-05-1983
A-32(11)-1/84, E.I (A) dated 16-06-1990
Vig. 9(1)/74- dated 18-01-1992
A-1/1/2/2009-Estt.I dated 23-02-2011

S.RAVICHANDRAN

Additional Commissioner
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